ILCVOISTIS

) File No.
STATE OF NORTH CAROLINA 3
WAKE County In The General Court Of Justice
[] District [x] Superior Court Division

Name Of Plaintiff

CAPITOL BROADCASTING COMPANY, INC. et al.
Address

c/o Stevens Martin Vaughn & Tadych, PLLC, 1101 Haynes Street CIVIL SUMMONS

City, State, Zip [0 ALIAS AND PLURIES SUMMONS (ASSESS FEE)
Raleigh NC 27604

VERSUS G.S.1A-1,Rules 3, 4

Name Of Defendant(s) Date Original Summons Issued

CAROL L. FOLT, in her capacnty as Chancellor of the University

of North Carolina at Chapel Hill, and Date(s) Subsequent Summons(es) Issued

Felicia A. Washington, in her capacity as Vice Chancellor for
Workforce Strategy, Equity and Engagement at UNC-CH

To Each Of The Defendant(s) Named Below:

Name And Address Of Defendant 1 Name And Address Of Defendant 2

Carol L. Folt, Chancellor Felicia A. Washington, Vice Chancellor

University of North Carolina at Chapel Hill University of North Carolina at Chapel Hill

103 South Building, Campus Box 9100 104 Airport Drive, Campus Box 1045

Chapel Hill NC 27599-9100 Chapel Hill NC  27599-1045

A Civil Action Has Been Commenced Against You!

You are notified to appear and answer the complaint of the plaintiff as follows:

1. Serve a copy of your written answer to the complaint upon the plaintiff or plaintiff's attorney within thirty (30) days after
you have been served. You may serve your answer by delivering a copy to the plaintiff or by mailing it to the plaintiffs
last known address, and

2. File the original of the written answer with the Clerk of Superior Court of the county named above.

If you fail to answer the complaint, the plaintiff will apply to the Court for the relief demanded in the complaint.

Name And Address Of Plaintiff's Attomey (If None, Address Of Plaintiff) Date Issued Time ‘E"AM
Michael J. Tadych | I-24-14 J P
Michael J, Tadych Signature %: / -
1101 Haynes Street, Suite 100
Raleigh NC 27604 ] peputycsc 3 assistant csc [ cterk of Superior Court
[J ENDORSEMENT (ASSESS FEE) Date Of Endorsement Time 0] Am
This Summons was originally issued on the date e []pm
indicated above and returned not served. At the request v
of the plaintiff, the time within which this Summons must
be served is extended sixty (60) days. (J peputycsc [ Assistant csc (] crerk of superior Court

NOTE TO PARTIES: Many counties have MANDATORY ARBITRATION programs in which most cases where the amount in controversy is $15,000 or
less are heard by an arbitrator before a trial. The parties will be notified if this case is assigned for mandatory arbitration, and, if
so0, what procedure is to be followed.

AOC-CV-100, Rev. 6/11 (Over)
® 2011 Administrative Office of the Courts
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Plaintiffs,
Vs.

CAROL L. FOLT, in her capacity as
Chancellor of the University of North
Carolina at Chapel Hill; and FELICIA
A. WASHINGTON, in her capacity as
Vice Chancellor for Workforce
Strategy, Equity and Engagement of
the University of North Carolina at
Chapel Hill,

N N N N N N N e N N s N N N N N N N N N N N/ ?

Defendants.
Pursuant to Rules 3, 7 and 8 of the North Carolina Rules of Civil Procedure the
plaintiffs, complaining of defendants, allege and say:

Introduction

This is an action pursuant to the North Carolina Public Records Law and the State
Personnel System Act, Chapters 132 and 126 of the General Statutes. As described more
specifically in the numbered allegations set out below, plaintiffs seek:

(1)  a preliminary order compelling defendants to appear and bring before the

court the records that are the subject matter of this action;















The public records and public information compiled by the agencies of
North Carolina government or its subdivisions are the property of the
people. Therefore, it is the policy of this State that the people may obtain
copies of their public records and public information free or at minimal cost
unless otherwise specifically provided by law. As used herein, 'minimal cost'
shall mean the actual cost of reproducing the public record or public
information.

15. The Public Records Law provides, in G.S. §132-1(a), that public
records are defined as:

all documents, papers, letters, maps, books, photographs, films, sound

recordings, magnetic or other tapes, electronic data-processing records,

artifacts, or other documentary material, regardless of physical form or
characteristics, made or received pursuant to law or ordinance in
connection with the transaction of public business by any agency of North

Carolina government or its subdivisions. (Emphasis supplied)

16.  The Public Records Law further provides that “Every custodian of public
records shall permit any record in the custodian’s custody to be inspected and examined
at reasonable times and under reasonable supervision by any person, and shall, as
promptly as possible, furnish copies thereof upon payment of any fees as may be
prescribed by law.” G.S. §132-6(a).

17.  The Public Records Law further provides, in G.S. §132-6(c), that

No request to inspect, examine, or obtain copies of public records shall be

denied on the grounds that confidential information is commingled with the

requested nonconfidential information. If it is necessary to separate
confidential from nonconfidential information in order to permit the

inspection, examination, or copying of the public records, the public agency
shall bear the cost of such separation . . .

Personnel Records of State Employees
18.  G.S. § 126-23 requires that certain personnel records be kept by State
agencies, including the University of North Carolina, and that they be open to inspection.

That statute says:



(a) Each department, agency, institution, commission and bureau
of the State shall maintain a record of each of its employees, showing the
following information with respect to each such employee:

(1)
(2)
3

4)

(5)
‘v (6)
@)
(8)

(9)

(10)

(11)

(12)

Name.

Age.

Date of original employment or appointment to State
service.

The terms of any contract by which the employee is
employed whether written or oral, past and current, to
the extent that the agency has the written contract or a
record of the oral contract in its possession.

Current position.

Title.

Current salary.

Date and amount of each increase or decrease in salary
with that department, agency, institution, commission,
or bureau.

Date and type of each promotion, demotion, transfer,
suspension, separation, or other change in position
classification with that department, agency, institution,
commission, or bureau.

Date and general description of the reasons for each
promotion with that department, agency, institution,
commission, or bureau.

Date and type of each dismissal, suspension, or
demotion for disciplinary reasons taken by the
department, agency, institution, commission, or
bureau. If the disciplinary action was a dismissal, a copy
of the written notice of the final decision of the head of
the department setting forth the specific acts or
omissions that are the basis of the dismissal.

The office or station to which the employee is currently
assigned.

) For the purposes of this section, the term “salary” includes
pay, benefits, incentives, bonuses, and deferred and all other forms of
compensation paid by the employing entity.

G.S. § 126-23(a) and (b).



19. The statute provides a private right of action to compel access to these

public records:

Subject only to rules and regulations for the safekeeping of the records,
adopted by the State Human Resources Commission, every person having
custody of such records shall permit them to be inspected and examined and
copies thereof made by any person during regular business hours. . . . [A]lny
person who is denied access to any such record for the purpose of
inspecting, examining or copying the same shall have a right to compel
compliance with the provisions of this section by application to a court of
competent jurisdiction for a writ of mandamus or other appropriate relief.

G.S. § 126-23(c).

20.

The personnel statute also vests defendants with the authority to release

information beyond that already requested:

Notwithstanding any other provision of this Chapter, any department head
may, in his discretion, inform any person or corporation of any promotion,
demotion, suspension, reinstatement, transfer, separation, dismissal,
employment or nonemployment of any applicant, employee or former
employee employed by or assigned to his department or whose personnel
file is maintained in his department and the reasons therefor and may allow
the personnel file of such person or any portion thereof to be inspected and
examined by any person or corporation when such department head shall
determine that the release of such information or the inspection and
examination of such file or portion thereof is essential to maintaining
the integrity of such department or to maintaining the level or
quality of services provided by such department; provided that
prior to releasing such information or making such file or portion thereof
available as provided herein, such department head shall prepare a
memorandum setting forth the circumstances which the department head
deems to require such disclosure and the information to be disclosed. The
memorandum shall be retained in the files of said department head and
shall be a public record. (Emphasis supplied)

G.S. § 126-24.






new initiatives that we are taking in direct response to the findings. First,
individuals who remain part of the Carolina community and have been
directly implicated in the wrongdoing will be held accountable. There are
many individuals who are no longer here. All the decisions that we are
making about personnel, however, are going to be based on evidence, not
assumptions or opinions. We honor and hold very dear our processes for
fairness and privacy. Effective today, however, we have terminated

or commenced disciplinary actions against nine University
employees, and we are removing honorary status in at least one

case. We will also continue to follow up on the findings that relate to
personnel expectations as we move forward... (Emphasis supplied.)

26.  Although Chancellor Folt refused to identify the nine employees who had
been terminated or disciplined, she responded “four” to the question of how many
employees had been fired. The question and response begins at 2:57:38 of the press
conference video.

27.  The Wainstein Report directly and indirectly identified various individuals
as being connected with the paper-only classes. They include:

a. Jeannette Boxill

b. Timothy J. McMillan

c. Sinamenye Alphonso Mutima
d. Eunice N. Sahle

e. Lissa Broome

f. Harold Woodard

g. Brent S. Blanton

h. Kym N. Orr

i. Spencer B. Welborn

j. Alice Dawson

k. Elizabeth “Betsy” Taylor

10



l. Corey L. Holliday
m. Robert J. Mercer, Jr.
n. Charlene B. Regester
0. Roberta A. “Bobbi’ Owen
p. Sam Travis Gore
q. Jaimie A. Lee
r. Burgess McSwain
s. Lance Markos
t. Tammy McHale
u. Jennifer Townsend
28.  Pursuant to the Public Records Law and G.S. § 126-23(a), various
representatives of plaintiffs’ organizations have made multiple requests for access to the
information about some or all of individuals identified in paragraph 27.
29.  True and accurate copies of sample requests and UNC-CH’s representative
responses to plaintiffs’ requests for access to the information are attached as Exhibit A.
30. While UNC-CH has provided access to some of the information required to
be kept pursuant to G.S. § 126-23(a), the information provided does not comply with G.S.
§ 126-12(c) because it appears to be historical in nature and is not consistent with
Chancellor’s Folt’s announcement on October 22 that at least nine employees had been
terminated or disciplined. Specifically, UNC-CH has declined to identify the four
employees whose employment has been terminated or to provide current information
about those individuals that is required to be maintained pursuant to G.S. § 126-23(a)(5)-

(8) and (10)-(12).

11



31.  Similarly, UNC-CH has declined to identify the employees who have been
disciplined or to provide current information about those individuals that is required to
be maintained pursuant to G.S. § 126-23(a)(5)-(8) and (10)-(12).

32. In contrast, on 22 October 2014 — the same day the Wainstein Report was
released — Janine Ilamunno, Executive Director, Office of University Relations| University
of >North Carolina Wilmington issued the following statement in response to its
termination of employment of Beth Bridger, a former UNC-CH Associate Director of the
Academic Support Program for Student-Athletes from 2006 to 2013:

We can confirm that Ms. Bridger was hired at UNCW in January of 2014

as an Academics Advisor for UNCW Athletics. The university has

separated the employee as of October 22. As this is a personnel matter, no

other information is available at this time.

WHEREFORE, the plaintiffs respectfully pray that the court:

1. Accord this matter priority and set it down for an immediate hearing
pursuant to G.S. § 132-9(a);

2. Enter a preliminary order requiring the defendants (a) to bring the
requested information before the court for in camera review and (b) show cause, if any,
why the plaintiffs are not entitled to obtain the requested records;

3. Enter an order declaring the requested records as public records pursuant to
the Public Records Law and G.S. § 126-23(a) and requiring the defendants to provide the
plaintiffs with a copy of same;

4. Enter an order declaring that the release of the requested information is
“essential to maintaining the integrity of” the University;

5. Enter an order awarding the plaintiffs their reasonable attorney fees

pursuant to G.S. § 132-9(c)(1); and

12






OYBICE OF UNIVERSITY COUNSEL

Mo BYMUM HALL T 410,962, 1219
CAMPUS BOX 9101 ¥ ograRqganey
zzx BEAST CAMERON AVENUE
November 5, 2014 CHAPEL HILL. NG 29500-010%

Randall Kerr
Senior Producer
WRAL Investigates
(919) 821-8742
rkerr@wral.com

SENT VIA ELECTRONIC MAIL

Dear Mr. Kerr:

I write as a follow up to the correspondence sent to you on October 23, 2014, from Rick White Associate Vice Chancellor,
Communications and Public Affairs, and to the correspondence sent to you on October 29, 2014, from me (copies of both
are enclosed). For reference, in your request dated October 23, 2014, you included language from the North Carolina
Human Resources Act and wrote: ' "
‘WRAL-TV requests the current employment status of the following UNC-Chapel Hill employees. If
they've already separated from the school, the date of separation. If any of the below employees was
disciplined, WRAL-TV requests the date and reason. . . .
Jeannette Boxill
Roberta “Bobbi’ Owen
Travis Gore
Jamie Lee
Brent Blanton
Alphonse Mutima
Tim McMillan
Corey Holliday
Charlene Register”

The enclosed documents are being provided to you in accordance with the North Carofina Public Records Act. The
enclosure included with my correspondence on October 291 consisted of the public personnel file information designated by
the North Carolina Human Resources Act that was available at that time — specific to name, age, date of original
employment, current position, title, current salary and office or station. The Office of Human Resources has provided the
enclosures 1o this letter that consist of the corresponding additional public personnel information under the North Carolina
Human Resources Act - specific to terms of contract, date and types of each promotion, demotion, transfer, suspension,

separation or other change in position classification; and date and amount of each increase or decrease in salary. This
request is fully processed and is now closed-out.

Please note that public records requests, and responses to those requests, are also public records. The University has
dedicated a section of its website to providing information about public records requests as part of its ongoing commitment
to transparency and a policy of openness, honesty and cooperation with the public and the news media about public records
(see hitp://publicrecords.unc.edu). Public records requests received by the Public Records Office after July 1, 2014, are
listed on the University's website at http://publicrecords.unc.edu/public-records/. The University's Public Records Policy,
also linked from that website, is available at http://policies.unc.edu/policies/public-records/.

Sincerely,

Regina J. Stabile, J.D.
Director, Institutional Records and Reporting Compliance

Enclosure

- EXHIBIT A, page 1



From: White, Rick

Sent: Thursday, October 23, 2014 8:40 PM
To: 'rkerr@wral.com’

Subject: Following Up on your Request

Randall:

I'm following up on your request earlier today seeking public information about University employees now
pending with the Public Records Office. We wanted to provide some additional context that | hope you will
find helpful for now.

You may attribute the following statement to me as needed:

“We take privacy issues very seriously and have worked diligently to ensure the rights of individuals are
protected during this process. We will not comment at this time about the status of individuals whose
employment could be —or has been —impacted as a result of the investigation.”

We will coordinate with the Public Records Office on the additional public information that can be shared

about the individuals you named in your request. In the meantime, the information below clarifies the
relevant University and state personnel policies.

UNC-Chapel Hill Personnel Policy Background

The University is committed to fully complying with North Carolina public records and personnel laws
requiring disclosure of public information about the job status or disciplinary actions involving employees.
The University’s ability to do so differs for each of three categories of employees, depending on their job
classification and policies that provide them with due process and the right to appeal personnel actions:

e Faculty are governed by tenure policies set by the UNC-Chapel Hill Board of Trustees as well as
some provisions of the North Carolina Human Resources Act;

* EPA non-faculty employees are covered by the University’s EPA policies and some provisions of the
North Carolina Human Resources Act; and

o SPA staff employees are fully subject to the provisions of the North Carolina Human Resources Act
and covered by the University’s SPA policies.

The University’s review can result in various disciplinary and non-disciplinary personnel actions, up to and
including termination. Until a review is completed and a specific action is taken, the personnel matter
remains confidential. After any employee appeals process is completed, the final determination of a
dismissal, suspension or demotion may be disclosed. In the case of a dismissal for disciplinary reasons,
the final written notice to the employee may be disclosed.

For faculty, Board of Trustees policy provides for a 14-day right of appeal of a personnel action, a hearing
before a Faculty Hearings Committee and a decision by the chancellor. For EPA non-faculty employees,

policy provides for a 30-day right to file a grievance regarding a personnel action, and for SPA employees,
a 15-day right.

EXHIBIT A, page 2



Faculty appeal procedures: http://policy.sites.unc.edu/files/2013/04/tenure.pdf (Section 3 covers the
suspension, demotion and discharge of faculty members, pages 11-14.)

EPA non-faculty grievance procedures: http://hr.unc.edu/policies-procedures-systems/epa-non-faculty-
employee-policies/dispute-resolution-and-grievance/epa-non-faculty-grievance-policy-of-the-university-of-
north-carolina-at-chapel-hill/

SPA staff employee grievance procedures: http://hr.unc.edu/employee-management-relations/spa-
grievance-policy-resources/ :

Rick

Rick White
Associate Vice Chancellor, Communications and Public Affairs

The University of North Caroling at Chapel Hill
210 Pitishoro Street

EXHIBIT A, page 3



OFFICE OF UNIVERSITY COUNSEL

o BYUM HALL T 9,962, 1210
CAMPUS BOX giog ¥ ogrg gzt
223 BAS AMERON AVENUE
CHAREL HILL, NG 37390-0503

October 29, 2014

Randall Kerr
Senior Producer
WRAL Investigates
(919) 821-8742
rkerr@wral.com

SENT VIA ELECTRONIC MAIL

Dear Mr. Kerr:

I'write as a follow up to the correspondence sent to you on October 23, 2014, from Rick White Associate Vice Chancellor,
Communications and Public Affairs. Mr. White's correspondence addressed your public records request dated October 23,
2014 (sent to Joni Worthington at UNC General Administration and subsequently passed on to Karen Moon). In your
request you included language from the North Carolina Human Resources Act and wrote:
“WRAL-TV requests the current employment status of the following UNC-Chapel Hill employees. If
they've already separated from the school, the date of separation. If any of the below employees was
disciplined, WRAL-TV requests the date and reason. . . .
Jeannette Boxill
Roberta “Bobbi’ Owen
Travis Gore
Jamie Lee
Brent Blanton
Alphonse Mutima
Tim McMillan
Corey Holliday
Charlene Register”

The enclosed document is being provided to you in accordance with the North Carolina Public Records Act. The Office of
Human Resources provided the public personnel information reflected in the enclosure. This is a partial response and this
request is still being processed.

Please note that public records requests, and responses to those requests, are also public records. The University has
dedicated a section of its website to providing information about public records requests as part of its ongoing commitment
to transparency and a policy of openness, honesty and cooperation with the public and the news media about public records
(see hitp://publicrecords.unc.edu). Public records requests received by the Public Records Office after July 1, 2014, are
listed on the University's website at http://publicrecords.unc.edu/public-records/. The University's Public Records Policy,
also linked from that website, is available at http:/policies.unc.edu/policies/public-records/.

Sincerely,

Regina J. Stabile, J.D.
Director, Institutional Records and Reporting Compliance

Enclosure

EXHIBIT A, page 4
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University of North Carolina at Chapel Hill

Public Personnel File Information
Date Processed: 11/05/2014

Name: Brent S Blanton
Age: 40
Date of original 01/03/2005

employment;

Current Position:

Associate Director

Title:

Associate Director

Current Salary:

$67,093

Office or station to
which the employee

is currently assigned:

Academic Support Program for Student-Athletes

Note: public work-related contact information can be obtained from the University's
website via the on-line directory at http.//directory.unc.edu/.

Date of Action Corresponding Information (salary amount, type of
action or general description as applicable)
Terms of Contract 01/03/2005 e New Hire (EPA Non-Faculty, Permanent, Full-time

and

Date and type of
each promotion,
demotion, transfer,
suspension,
separation or other
change in position
classification:

Employee, Term, end date 01/02/2008, in Ath
Academic Counseling, as Assistant Director, with
an initial annual salary of $42,000)

10/03/2007 o  Promotion (EPA Non-Faculty, Permanent, Full-time
Employee, Term, end date 01/02/2008, in Ath
Academic Counseling, as Associate Director,

with an initial annual salary of $53,735)

01/03/2008 e Reappointment (EPA Non-Faculty, Permanent,
Full-time Employee, Term, end date 01/02/2011, in
Ath Academic Counseling, as Associate Director,
with an initial annual salary of $53,735)

01/03/2011 e Reappointment (EPA Non-Faculty, Permanent,
Full-time Employee, At-Will, in Ath Academic
Counseling, as Assaciate Director, with an initial
annual salary of $55,884)

05/06/2013 e Depariment transfer to Academic Support Program
for Student-Athletes
Date and amount of 01/03/2005 e $42,000
each increase or
decrease in salary: e (07/01/2005 o $42,850
07/01/2006 e $48850
e 07/01/2007 e $53735
e (7/01/2008 e $55,884

EXHIBIT A, page 6




e 07/01/2012 o $61,554

o (3/01/2014 o $67,093

EXHIBIT A, page 7




University of North Carolina at Chapel Hill

Public Personnel File Information
Date Processed: 11/05/2014

Name: Jeanette M Boxill
Age: 75
Date of original 08/25/1988

employment;

Current Position:

Teaching Professor

Title:

Teaching Professor

Current Salary:

$85,970

Office or station to
which the employee

is currently assigned:

Philosophy Department

Note: public work-related contact information can be obtained from the University's
website via the on-line directory at http://directory.unc.edu;.

Date of Action Corresponding Information (salary amount, type of
action or general description as applicable)
Terms of Contract o (8/25/1988 ¢ New Hire (EPA Non-Faculty, Permanent, Full-time

and

Date and type of
each promotion,
demotion, transfer,
suspension,
separation or other
change in position
classification:

Employee, At-Will, in the Athletics Academic
Support Program, as an Academic Counselor, with
an Initial Annual Salary of $30,000)

08/25/1988 e Secondary Appointment as Lecturer in the

Philosophy Department
e (01/06/1989 e Secondary Appointment as Lecturer in Continuing

Education

06/30/1991 ¢ End of Continuing Education Appointment

06/30/1994 e End of Lecturer Appointment

06/30/1994 e End of EPA Non-Faculty Employment

07/01/1994 e New Hire (EPA Faculty, Permanent, Full-time

Employee, Term, end date 06/30/1999, in the
Philosophy Department, as Lecturer and Associate
Department Chair, with an Initial Annual Salary of

$42,575)

e 07/01/1998 s Secondary Appointment as Academic Counselor in
the Academic Support Program for Student-
Athletes

e 06/30/1999 e End of Academic Counselor Appointment

» (7/01/1999 o Reappointment (EPA Faculty, Permanent, Full-time

Employee, Term, end date 06/30/2004, in the
Philosophy Department, as Lecturer and Associate
Department Chair, with an Initial Annual Salary of
$58,400)
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09/29/2000

07/02/2001

07/01/2004

07/01/2004

03/01/2005

06/30/2006

08/01/2006

03/31/2007
06/30/2007

07/01/2007

07/01/2009

07/01/2010

06/30/2011
07/01/2011

07/01/2012

06/30/2014

Secondary Appointment as Lecturer in Continuing
Education

End of Continuing Education Appointment

Reappointment (EPA Faculty, Permanent, Full-time
Employee, Term, end date 06/30/2009, in the
Philosophy Department, as Lecturer and Associate
Department Chair, with an Initial Annual Salary of
$69,721)

Secondary Appointment as Lecturer in Continuing
Education

Promotion (EPA Faculty, Permanent, Full-time
Employee, Term, end date 06/30/2009, in the
Philosophy Department, as Senior Lecturer and
Associate Department Chair, with an initial annual
salary of $69,721)

End of Continuing Education Appointment

Secondary Appointment as Faculty Advisor for
Graduate School Fellows

End of Faculty Advisor Appointment
End of Associate Department Chair Appointment

Secondary Appointment as Senior Lecturer in
Continuing Education

Reappointment (EPA Faculty, Permanent, Full-time
Employee, Term, end date 06/30/2014, in the
Philosophy Department, as Senior Lecturer, with an
initial annual salary of $88,470)

Secondary Appointment as Associate Department
Chair

End of Associate Department Chair Appointment
Secondary Appointment as Chair of the Faculty
Promotion (EPA Faculty, Permanent, Full-time
Employee, Term, end date 06/30/2017, in the
Philosophy Department, as Master Lecturer, with

an initial annual salary of $85,970)

End of Faculty Chair Appointment

Date and amount of
each increase or
decrease in salary;

08/25/1988

07/01/1989

$30,000

$31,748
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07/01/1990 o $33,670
07/01/1992 e $36,667
07/01/1994 o $42575
- 07/01/1995 o $43427
09/01/1996 o $47,311
07/01/1997 e $49197
07/01/1998 o $55,869
07/01/1999 e $58,400
07/01/2000 o $61,192
07/01/2001 o $64,092
07/01/2002 o $66,592
07/01/2004 o $69,721
07/01/2005 o $72221
07/01/2006 e $79,446
08/01/2006 o $91,446
04/01/2007 o $79,446
07/01/2007 ¢ $85246
07/01/2008 s $88,470
07/01/2010 o $90,470
07/01/2011 o $80,970
07/01/2012 e $85970
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University of North Carolina at Chapel Hill

Public Personnel File Information
Date Processed: 11/05/2014

Name:

Sam T. Gore

Age:

36

Date of original
employment:

Temporary: 09/21/2000

Permanent: 08/17/2001

Current Position:

Admin Support Associate

Title:

Administrative Assistant

Current Salary:

$31,118

Office or station to
which the employee

is currently assigned:

African, African-American, and Diaspora Studies

Note: public work-related contact information can be obtained from the University's
website via the on-line directory at http://directory.unc.edu/.

Date of Action Corresponding Information (salary amount, type of
action or general description as applicable)

Terms of Contract
and

Date and type of
each promotion,
demotion, transfer,
suspension,
separation or other
change in position
classification:

09/21/2000 e New Hire (SPA, Temporary, Part-Time Employee,
in the Ath Basketball Office, as an Intermittent
Temporary, with an initial rate of $8.00 per hour)

08/16/2001 e End of Temporary Employment

08/17/2001 o New Hire (SPA, Permanent, Full-time Employeg, in
the African, African American, and Diaspora
Studies Department, as an Office Assistant IV,
Working Title: Administrative Assistant, with an
initial annual salary of $23,207)

Date and amount of
each increase or
decrease in salary:

04/28/2008 e Career Banding Position Title change to
Administrative Support Associate

09/21/2000 e $8.00

08/17/2001 o $23,207

07/01/2004 o $24,207

07/01/2005 o $25057

07/01/2006 o $26435

07/01/2007 o $27,492

07/01/2008 o $28,592
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07/01/2012

11/19/2012

07/01/2014

$28,935
$30,118

$31,118
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University of North Carolina at Chapel Hill

Public Personnel File Information
Date Processed: 11/05/2014

Name: Corey L Holliday

Age: 43

Date of original 01/12/2001

employment;

Current Position: Administrative Director

Title: Associate Director of Athletics

Current Salary:

$102,740

Office or station to
which the employee

is currently assigned:

Ath Football Office

Note: public work-related contact information can be obtained from the University's
website via the on-line directory at http://directory.unc.edu/.

Date of Action

Corresponding Information (salary amount, type of
action or general description as applicable)

Terms of Contract
and

Date and type of
each promotion,
demotion, transfer,
suspension,
separation or other
change in position
classification:

01/12/2001

08/14/2014

New Hire (EPA Non-Faculty, Permanent, Full-time
Employee, At-Will, in the Ath Football Office, as
Assistant to the Athletic Director, with an initial
annual salary of $57,000)

Title Change only, to Associate Director of Athletics

Date and amount of
each increase or
decrease in salary:

01/12/2001

07/01/2001

07/01/2004

07/01/2005

07/01/2006

07/01/2007

07/01/2008

07/01/2012

09/01/2013

$57,000
$57,625
$62,625
$68,225
$75,000
$85,000
$95,000
$96,140

$102,740
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University of North Carolina at Chapel Hill

Public Personnel File Information

Date Processed: 11/05/2014

Name: Jaimie A. Lee
Age: 32
Date of original | Temporary: 08/28/2006
employment:

Permanent; 08/06/2007
Current Position: Academic Counselor
Title: Academic Counselor
Current Salary: $39,483

Office or station to
which the employee

is currently assigned:

Academic Support Program for Student-Athletes

Note: public work-related contact information can be obtained from the University’s
website via the on-line directory at hitp://directory.unc.edu/.

Date of Action Corresponding Information (salary amount, type of
action or general description as applicable)
Terms of Contract s 08/28/2006 o New Hire (SPA, Temporary, Full-time Employee in
and Academic Counseling, with an initial annual rate of
Date and type of $12.00 per hour)
each promotion,
demotion, transfer, e 08/05/2007 e End of Temporary Employment

suspension,
separation or other
change in position
classification:

e 08/06/2007

s 08/05/2010

e 05/06/2013

e New Hire (EPA Non-Faculty, Permanent, Full-time
Employee, Term, end date 08/04/2010, in Student
Success — Academic Counseling, as an Academic
Counselor, with an initial annual salary of $35,000)

e Reappointment (EPA Non-Faculty, Permanent,
Full-time Employee, At-Will, in Student Success —
Academic Counseling, as an Academic Counselor,
with an initial annual salary of $36,050)

e Department Transfer to Academic Support Program
for Student-Athletes

Date and amountof | e (8/28/2006 e $12.00 per hour
each increase or
decrease in salary: o 08/06/2007 e $35,000

e 07/01/2008 e $36,050

e (7/01/2012 o $36,483

o 0501/2014 e $39,483
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University of North Carolina at Chapel Hill

Public Personnel File Information
Date Processed: 11/05/2014

Name:

Timothy J McMillan

Age:

55

Date of original
employment:

Temporary: 07/01/1997

Permanent: 07/01/1999

Current Position:

Senior Lecturer

Title:

Senior Lecturer

Current Salary:

$46,040

Office or station to
which the employee

is currently assigned:

African, African American & Diaspora Studies

Note: public work-related contact information can be obtained from the University's
website via the on-line directory at http:/directory.unc.edu/.

Date of Action Corresponding Information (salary amount, type of
action or general description as applicable)
Terms of Contract 07/011997 o New Hire (EPA Faculty, Temporary, Full-time

and

Date and type of
each promotion,
demotion, transfer,
suspension,
separation or other
change in position
classification:

Employee, Term, end date 06/30/1998, in the
Department of African, African American &
Diaspora Studies, as Visiting Assistant Professor,
with an initial salary of $35,000)

07/01/1998 »  Reappointment (EPA Faculty, Temporary, Full-time
Employee, Term, end date 12/31/1998, in the
Department of African, African American &
Diaspora Studies, as Lecturer, with an initial salary
of $30,000)

e (01/01/1999 ¢ Reappointment (EPA Faculty, Temporary, Part-time

Employee, Term, end date 06/30/1999, in the
Department of African, African American &
Diaspora Studies, as Lecturer, with an initial salary

of $15,000)
06/30/1999 e  Temporary Employment Ended
07/01/1999 e New Hire (EPA Faculty, Permanent, Full-time

Employee, Term, end date 06/30/2002, in the
Department of African, African American &
Diaspora Studies, as Adjunct Assistant Professor,
with an initial annual salary of $30,000)

e (7/01/2002 e Reappointment (EPA Faculty, Permanent, Full-time

Employee, Term, end date 06/30/2005, in the
Department of African, African American &
Diaspora Studies, as Adjunct Assistant Professor,
with an initial annual salary of $30,625)
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07/01/2005

07/01/2007

07/01/2007

07/01/2008

06/30/2009

01/01/2010

01/01/2011

12/31/2011

01/01/2012

06/15/2012

06/15/2013

07/01/2013

12/31/2013

Reappointment (EPA Faculty, Permanent, Full-time
Employee, Term, end date 06/30/2008, in the
Department of African, African American &
Diaspora Studies, as Adjunct Assistant Professor,
with an initial annual salary of $32,475)

Secondary appointment as Associate Department
Chair

Secondary appointment as Lecturer in the William
and Ida Friday Center for Continuing Education

Reappointment (EPA Faculty, Permanent, Full-time
Employee, Term, end date 06/30/2011, in the
Department of African, African American &
Diaspora Studies, as Adjunct Assistant Professor,
with an initial annual salary of $44,000)

End of Friday Center Appointment

Secondary appointment as Lecturer in the William
and Ida Friday Center for Continuing Education

Promotion (EPA Faculty, Permanent, Full-time
Employee, Term, end date 12/31/2015, in the
Department of African, African American &
Diaspora Studies, as Senior Lecturer, with an initial
annual salary of $44,000)

End of Friday Center Appointment
End of Associate Department Chair Appointment

Secondary appointment as Senior Lecturer in the
William and Ida Friday Center for Continuing
Education

End of Friday Center Appointment

Secondary appointment as Senior Lecturer in the
William and Ida Friday Center for Continuing
Education

End of Friday Center Appointment

Date and amount of
each increase or
decrease in salary:

07/01/1997

07/01/1998

01/01/1999

07/01/1999

07/01/2001

07/01/2004

$35,000
$30,000
$15,000
$30,000
$30,625

$32,475
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07/01/2006 o $35,000
07/01/2007 o $40,000
07/01/2008 o $44,000
07/01/2011 e $47,000
12/31/2011 o $45,000
07/01/2012 o $46,040
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University of North Carolina at Chapel Hill

Public Personnel File Information
Date Processed: 11/05/2014

Name: Sinamenye A. Mutima
Age: 66
Date of original Temporary: 07/01/1996
employment: :

Permanent: 07/01/1999
Current Position: Lecturer
Title: Lecturer
Current Salary: $42,000

Office or station to
which the employee

is currently assigned:

Department of African, African-American and Diaspora Studies

Note: public work-related contact information can be obtained from the University's
website via the on-line directory at http://directory.unc.edu/.

Date of Action

Corresponding Information (salary amount, type of
action or general description as applicable)

Terms of Contract
and

Date and type of
each promotion,
demotion, transfer,
suspension,
separation or other
change in position
classification:

07/01/1996

07/01/1997

06/30/1998

07/01/1998

01/01/1999

06/30/1999

New Hire (EPA Faculty, Temporary, Full-time
Employee, Term, end date 06/30/1997, in the
Department of African, African American and
Diaspora Studies, as Visiting Assistant Professor,
with an initial annual salary of $25,000)

Reappointment (EPA Faculty, Temporary, Full-time
Employee, Term, end date 06/30/1998, in the
Department of African, African American and
Diaspora Studies, as Visiting Assistant Professor,
with an initial annual salary of $25,000)

End of Visiting Assistant Professor Appointment

Rehire (EPA Faculty, Temporary, Full-time
Employee, Term, end date 12/31/1998, in the
Department of African, African American and
Diaspora Studies, as Lecturer, with an initial annual
salary of $33,332)

Reappointment (EPA Faculty, Temporary, Part-time
Employee, Term, end date 06/30/1999, in the
Department of African, African American and
Diaspora Studies, as Lecturer, with an initial annual
salary of $16,666)

End of Temporary Employment
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07/01/1999

07/01/2002

07/01/2005

07/01/2008

07/01/2009

07/01/2011

06/30/2014

06/30/2014

07/01/2014

New Hire (EPA Faculty, Permanent, Full-time
Employee, Term, end date 06/30/2002, in the
Department of African, African American and
Diaspora Studies, as Adjunct Assistant Professor,
with an initial annual salary of $25,000)

Reappointment (EPA Faculty, Permanent, Full-time
Employee, Term, end date 06/30/2005, in the
Department of African, African American and
Diaspora Studies, as Adjunct Assistant Professor,
with an initial annual salary of $25,625)

Reappointment (EPA Faculty, Permanent, Full-time
Employee, Term, end date 06/30/2008, in the
Department of African, African American and
Diaspora Studies, as Adjunct Assistant Professor,
with an initial annual salary of $27,475)

Reappointment (EPA Faculty, Permanent, Full-time
Employee, Term, end date 06/30/2011, in the
Department of African, African American and
Diaspora Studies, as Adjunct Assistant Professor,
with an initial annual salary of $37,000)

Secondary Appointment as Adjunct Assistant
Professor in the William and Ida Friday Center for
Continuing Education

Reappointment (EPA Faculty, Permanent, Full-time
Employee, Term, end date 06/30/2014, in the
Department of African, African American and
Diaspora Studies, as Adjunct Assistant Professor,
with an initial annual salary of $37,000)

End of Friday Center Appointment
End of Adjunct Assistant Professor Appointment

Rehire (EPA Faculty, Permanent, Full-time
Employee, Term, end date 06/30/20186, in the
Department of African, African American and
Diaspora Studies, as Lecturer, with an initial annual
salary of $42,000)

Date and amount of
each increase or
decrease in salary:

07/01/1996

07/01/1998

01/01/1999

07/01/1999

07/01/2001

07/01/2004

07/01/2006

$25,000
$33,332
$16,666
$25,000
$25,625
$27,475

$29,400
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07/01/2007

07/01/2008

07/01/2012

$33,400
$37,000

$42,000
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University of North Carolina at Chapel Hill
Public Personnel File Information

Date Processed: _ 11/05/2014
Name: Roberta A Owen
Age: 65
Date of original 08/01/1974
employment:
Current Position: Distinguished Professor
Title: Distinguished Professor
Current Salary: $138,669
Office or station to Dramatic Art

which the employee

is currently assigned:

Note: public work-related contact information can be obtained from the University's
website via the on-line directory at http://directory.unc.edu/.

Date of Action

Corresponding Information (salary amount, type of
action or general description as applicable)

Terms of Contract
and

Date and type of
each promotion,
demotion, transfer,
suspension,
separation or other
change in position
classification:

. 08/01/1974

08/01/1977

07/01/1980

07/01/1982
06/30/1987

07/01/1987

06/30/1989

07/01/1989

09/30/1989

10/01/1989

New Hire (EPA Faculty, Permanent, Full-time
Employee, Term, end date 07/31/1977, in the
Department of Dramatic Art, as Assistant
Professor, with an initial annual salary of $11,000)

Reappointment (EPA Faculty, Permanent, Full-time
Employee, Term, end date 07/31/1980, in the
Department of Dramatic Art, as Assistant
Professor, with an initial annual salary of $13,090)
Promotion (EPA Faculty, Permanent, Full-time
Employee, Tenured, in the Department of Dramatic
Art, as Associate Professor, with an initial annual
salary of $17,388)

Secondary Appointment as Assistant to the Chair
End of Assistant to the Chair Appointment

Secondary Appointment as Assistant Dean of the
General College

End of Assistant Dean Appointment

Secondary Appointment as Acting Associate Dean,
Academic Services, College of Arts & Sciences

End of Acting Associate Dean Appointment

Secondary Appointment as Associate Dean,
Academic Services, College of Arts & Sciences
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07/01/1992 o  Promotion (EPA Faculty, Permanent, Full-time
Employee, Tenured, in the Department of Dramatic
Art, as Professor, with an initial annual salary of
$38,382)

01/01/1999 e  Secondary Appointment as Assistant to the
Department Chair

06/30/1999 e End of Appointment as Assistant to the Department
Chair

06/30/1999 e End of Appointment as Associate Dean

01/01/2000 e  Secondary Appointment as Assistant to the
Department Chair

06/30/2000 e End Appointment as Assistant to the Department
Chair

01/01/2001 e  Secondary Appointment as Assistant to the
Department Chair

06/30/2001 e End Appointment as Assistant to the Department
Chair

01/01/2002 e  Secondary Appointment as Assistant to the
Department Chair

12/31/2002 e End Appointment as Assistant to the Department
Chair

10/01/2003 e  Secondary Appointment as Assistant to the
Department Chair

12/31/2003 ¢ End Appointment as Assistant to the Department
Chair

08/16/2004 e Secondary Appointment as Associate Dean,
College of Arts & Sciences

01/01/2009 e Promotion (EPA Faculty, Permanent, Full-time
Employee, Tenured, in the Department of Dramatic
Art, as Distinguished Professor, with an initial
annual salary of $155,669)

06/30/2014 e End of Associate Dean Appointment

Date and amount of 08/01/1974 e $11,000
~each increase or
decrease in salary: 07/01/1975 e $11,154

07/01/1976 e $11,900

07/0111977 e $13,090

07/01/1978 o $14,140
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07/01/1979 e $14,988
07/01/1980 o $17,388
07/01/1981 o $18588
04/28/1982 o $19517
07/01/1983 e $21,454
07/01/1984 o $25:860
07/01/1985 o $29,260
07/01/1986 e $31,260
07/01/1987 e $37,000
07/01/1988 o $39,038
07/01/1989 o $41,860
07/01/1990 o  $45,360
07/01/1992 o §$38,382
07/01/1993 o $46,382
07/01/1994 o $50,956
07/01/1995 e $52815
09/01/1996 e §$61,222
07/01/1997 o $63,351
07/01/1998 o $67,012
01/01/1999 e $68,272
07/01/1999 e $68,775
09/01/1999 e $70,035
01/01/2000 o $71,29
07/01/2000 e $71,900
01/01/2001 o $73,200
07/01/2001 e $73,603
01/01/2002 o $74,903
01/01/2003 e $73,603
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10/01/2003 e $74,903
01/01/2004 e $73,603
07/01/2004 o $81,000
08/16/2004 e $99,000
07/01/2005 e $117,000
07/01/2006 e $117,069
07/01/2007 o $141,169
07/01/2008 e $145669
01/01/2009 o $155,669
07/01/2012 o $173,669
07/01/2014 o $138,669
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University of North Carolina at Chapel Hill

Public Personnel File Information
Date Processed: 11/05/2014

Name: Charlene B Regester
Age: 58
Date of original Temporary: 01/09/1978
employment:
Permanent: 07/01/1999
Current Position; Associate Professor and Continuing Education Specialist
Title: Associate Professor and Continuing Education Specialist

Current Salary:

$78,550

Office or station to
which the employee

is currently assigned:

African, African American & Diaspora Studies

Note: public work-related contact information can be obtained from the University's
website via the on-line directory at http://directory.unc.edu/.

Date of Action

Corresponding Information (salary amount, type of
action or general description as applicable)

Terms of Contract
and

Date and type of
each promotion,
demotion, transfer,
suspension,
separation or other
change in position
classification:

01/09/1978

05/14/1978

08/14/1978

04/22/1979

08/13/1979

04/20/1980

09/01/1982

04/30/1983

08/01/1983

04/30/1984

e New Hire (EPA, Temporary, Part-time Employee, in
the Department of Radio, Television, and Motion
Pictures, as a Graduate Assistant, with an initial
annual salary of $500)

e End of Temporary Appointment

o  Rehire (EPA, Temporary, Part-time Employee, in
the Department of Radio, Television, and Motion
Pictures, as a Graduate Assistant, with an initial
annual salary of $500)

e End of Temporary Appointment

e Rehire (EPA, Temporary, Part-time Employee, in
the Department of Radio, Television, and Motion
Pictures, as a Graduate Assistant, with an initial
annual salary of $560)

¢ End of Temporary Employment

e New Hire (EPA, Temporary, Part-time Employee, in
the Graduate School, as a Fellow/Trainee, with an
initial annual salary $6,133)

e End of Temporary Appointment

o Rehire (EPA, Temporary, Part-time Employee, in
the Graduate School, as a Fellow/Trainee, with an

initial annual salary of $6,666.66)

» End of Temporary Appointment
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06/11/1984

07/22/1984

08/06/1984

12/10/1984

04/14/1985

08/05/1985

08/08/1985

04/13/1986

04/14/1986

06/02/1986

06/22/1986
07/20/1986

08/01/1986

08/04/1986

08/04/1986

12/07/1986

New Hire (EPA, Temporary, Part-time Employee, in
the School of Education, as an Upward Bound

Tutor Counselor, with an initial annual salary of
$7,800)

End of Temporary Appointment

Rehire (EPA, Temporary, Part-time Employee, in
the School of Education, as a Research Assistant,
with an initial annual salary of $2,250)

Additional Appointment (EPA, Temporary, Part-
time Employee, in the Curricutum for African and
Afro-American Studies, as a Teaching Assistant,
with an initial annual salary of $1,600)

End of Temporary Appointments

Rehire (EPA, Temporary, Part-time Employee, in
the School of Education, as a Research Assistant,
with an initial annual salary of $2,750)

Reappointment (EPA, Temporary, Part-time
Employee, in the Curriculum for African and Afro-
American Studies, as a Teaching Assistant, with an
initial annual salary of $1,600)

End of Temporary Appointments

Rehire (EPA, Temporary, Part-time Employee, in
the School of Education, as a Graduate Assistant,
with an initial annual salary of $4,364)

Additional Appointment (EPA, Temporary, Part-time
Employee, in The College of Arts And Sciences, as
a Counselor, with an initial annual salary of
$17,829)

End of Graduate Assistant Appointment
End of Temporary Employment

New Hire (EPA, Temporary, Part-time Employeg, in
the Graduate School, as a Fellow/Trainee, with an
initial annual salary $7,999.92)

Additional Appointment (EPA, Temporary, Part-
time Employee, in the Curriculum for African and
Afro-American Studies, as a Teaching Assistant,
with an initial annual salary of $1,600)

Additional Appointment (EPA, Temporary, Part-time
Employee, in the School of Education, as a

Research Assistant, with an initial annual salary of
$1,500)

End of Research Assistant Appointment
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12/08/1986

04/12/1987

04/27/1987

04/30/1987
- 06/12/1987

07/01/1987

12/16/1987

12/28/1987

07/31/1988

08/01/1988

06/30/1989

07/01/1989

06/30/1990

07/01/1990

06/31/1991

07/01/1991

Additional Appointment (EPA, Temporary, Part-time
Employee, in the School of Education, as a
Graduate Assistant, with an initial annual salary of
$1,500)

End of Additional Appointments

Additional Appointment (EPA, Temporary, Part-time
Employee, in the School of Education, as a

Graduate Assistant, with an initial annual salary of
$8,663)

End of Fellow/Trainee Appointment
End of Temporary Employment

New Hire (EPA, Temporary, Part-time Employee, in
the Curriculum for African and Afro-American

Studies, as a Lecturer, with an initial annual salary
of $10,600)

End of Temporary Employment

New Hire (EPA, Temporary, Part-time Employee, in
the NC Health Manpower Development Program,
as acting Associate Director, with an initial annual
salary of $31,000)

End of acting Associate Director Appointment

New Hire (EPA, Temporary, Part-time Employee, in
the Graduate School, as a Postdoctoral

Fellow/Trainee, with an initial annual salary
$25,113)

End of Temporary Employment

New Hire (EPA Non-Faculty, Permanent, Full-time
Employee, Term, end date 06/30/1990, in the
Graduate School, as a Research Associate, with an
initial annual salary $25,113)

End of Employment

New Hire (EPA, Temporary, Full-time Employee, in
the Curriculum for African and Afro-American
Studies, as Visiting Assistant Professor, with an
initial annual salary of $26,000)

End of Visiting Assistant Professor Appointment

Rehire (EPA, Temporary, Full-time Employee, in
the Curriculum for African and Afro-American
Studies, as Visiting Assistant Professor, with an
initial annual salary of $28,000)
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06/30/1992

07/01/1992

01/01/1993
06/30/1993

07/01/1993

06/30/1995

07/01/1995

01/01/1996
06/30/1996

07/01/1996

06/30/1998

07/01/1998

01/01/1999
06/30/1999

07/01/1999

07/01/2002

06/30/2003

End of Visiting Assistant Professor Appointment

Rehire (EPA Faculty, Permanent, Part-time
Employee, Term, end date 06/30/1993, in the
Curriculum for African and Afro-American Studies,
as Lecturer, with an initial annual salary of $10,000)

Hours Change to Full-time
End of Lecturer Appointment

Rehire (EPA, Temporary, Full-time Employee, in
the Curriculum for African and Afro-American
Studies, as Visiting Assistant Professor, with an
initial annual salary of $28,000)

End of Visiting Assistant Professor Appointment

Rehire (EPA Faculty, Permanent, Part-time
Employee, Term, end date 06/30/1996, in the
Curriculum for African and Afro-American Studies,
as Lecturer, with an initial annual salary of $15,000)

Hours Change to Full-time
End of Lecturer Appointment

Rehire (EPA, Temporary, Full-time Employee, in
the Curriculum for African and Afro-American
Studies, as Visiting Assistant Professor, with an
initial annual salary of $30,000)

End of Visiting Assistant Professor Appointment

Rehire (EPA Faculty, Permanent, Part-time
Employee, Term, end date 06/30/1999, in the
Curriculum for African and Afro-American Studies,
as Lecturer, with an initial annual salary of $22,000)

Hours Change to Full-time
End of Lecturer Appointment

New Hire (EPA Faculty, Permanent, Full-time
Employee, Term, end date 06/30/2002, in the
Department of African and Afro-American Studies,
as Adjunct Assistant Professor, with an initial
annual salary of $33,000)

Reappointment (EPA Faculty, Permanent, Full-time
Employee, Term, end date 06/30/2005, in the
Department of African and Afro-American Studies,
as Adjunct Assistant Professor, with an initial
annual salary of $33,625)

End of Adjunct Assistant Professor Appointment
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07/01/2003

07/01/2007

07/01/2009

07/01/2009

12/31/2009

07/01/2010

12/31/2010

01/01/2012

12/31/2012

07/01/2014

New Hire (EPA Faculty, Permanent, Full-time
Employee, Term, end date 06/30/2007, in the
Department of African and Afro-American Studies
as Assistant Professor, with an initial annual salary
of $50,000)

Reappointment (EPA Faculty, Permanent, Full-time
Employee, Term, end date 06/30/2010, in the
Department of African and Afro-American Studies,

as Assistant Professor, with an initial annual salary
of $69,300)

Promotion (EPA Faculty, Permanent, Full-time
Employee, Tenured, in the Department of African
and Afro-American Studies, as Associate
Professor, with an initial annual salary of $77,500)

Secondary Appointment in the William and Ida
Friday Center for Continuing Education as
Associate Professor

End of Friday Center Appointment

Secondary Appointment in the William and Ida
Friday Center for Continuing Education as
Associate Professor

End of Friday Center Appointment

Secondary Appointment in the William and Ida
Friday Center for Continuing Education as
Associate Professor

End of Friday Center Appointment

Secondary Appointment in the William and Ida
Friday Center for Continuing Education as
Associate Professor

Date and amount of
each increase or
decrease in salary:

01/09/1978
08/14/1978
12118/1978
08/13/1979
09/01/1982
08/01/1983
06/11/1984
08/06/1984

12/10/1984

$500
$500
$550
$560
$6,133
$6,666.66
$7,800
$2,250

$3,850
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08/05/1985 o $4,350
04/14/1986 o $4,364
06/02/1986 o $22,193
06/22/1986 o $17,829
08/01/1986 e $7,999.92
08/04/1986 o $11,099.92
12/08/1986 e $12,499.92
04/12/1987 e $7,999.92
04/27/1987 o $16,662.92
04/30/1987 o 8,663
07/01/1987 e $10,600
12/28/1987 ¢ $31,000
08/01/1988 e $25113
07/01/1990 o $26,000
07/01/1991 o $28,000
07/01/1992 e $10,000
01/01/1993 o $24,000
07/01/1993 e $28,000
07/01/1994 e $30,000
07/01/1995 e $15,000
01/01/1996 e $30,000
07/01/1998 e $22,000
01/01/1999 e $44,000
07/01/1999 e $33,000
07/01/2001 o $33,625
07/01/2003 e $50,000
07/01/2004 e $53,500
07/01/2005 o $55,350
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07/01/2006 o $62,850
07/01/2007 o $69,300
07/01/2008 o $74,500
07/01/2009 e $77,500
07/01/2012 o §$78,550
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Mike Tadych

From: Public Records

Sent: Tuesday, November 11, 2014 12:37 PM

To: 'Kerr, Randall’

Cc: 'Rick Gall'; Cullen Browder (cbrowder@wral.com); '‘Bonnie Moore'; 'Mike Tadych'

Subject: Acknowledgment & Notice Administratively Closed (Public Records Requested
11.10.2014)

Dear Mr. Kerr,

I'write to acknowledge receipt of your request for public records received via email yesterday (sent to
publicrecords@unc.edu, hr@unc.edu, and news@unc.edu). A copy of your message is included below for reference.

This acknowledgment also serves as notice that this request was administratively closed because you already had a
pending request from November 7, 2014, seeking the same records or information.

Please note that public records requests, and responses to those requests, are also public records. The University has
dedicated a section of its website to providing information about public records requests as part of its ongoing
commitment to transparency and a policy of openness, honesty and cooperation with the public and the news media
about public records (see http://publicrecords.unc.edu). Public records requests received by the Public Records Office
after July 1, 2014, are listed on the University’s website at hitp://publicrecords.unc.edu/public-records/. The

University’s Public Records Policy, also linked from that website, is available at http://policies.unc.edu/policies/public-
records/.

Sincerely,
Denise

Denise Q. Allen

Public Records Assistant
Office of University Counsel
(919) 962-1219
publicrecords@unc,edu

From: Kerr, Randall [mailto:rkerr@wral.com]
Sent: Monday, November 10, 2014 9:41 AM

Cc: Gall, Rick; Mike Tadych
Subject: WRAL Public Records Request

In view of Leslie Strohm’s 7 November 2014 e-mail confirming the University’s decision to decline to
recognize similar, prior public requests from me as ongoing in nature, I submit the following: This is a public
records request under GS 126-23 (9) for the date and type of each promotion, demotion, transfer, suspension,
separation, or other change in position classification with that department, agency, institution, commission, or
bureau, as well as GS 126 (11) for the date and type of each dismissal, suspension, or demotion for disciplinary
reasons taken by the department, agency, institution, commission, or bureau. If the disciplinary action was a
dismissal, a copy of the written notice of the final decision of the head of the department setting forth the
specific acts or omissions that are the basis of the dismissal.
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WRAL-TYV requests the above information for any action taken by the University on or after October 20, 2014
until the date of this email for the following employees:

Brent S. Blanton

Jeannette M. Boxill

Sam T. Gore

Corey L. Holliday

Jaimie A. Lee

Timothy J. McMillan

Sinamenye A. Mutima

Roberta A. Owen

Charlene B. Register

When fulfilling this request, please copy the following people on the response:

rgall@wral.com

cbrowder@wral.com

mike@smvt.com

bmoore@wral.com

Randall Kerr

Senior Producer, WRAL Investigates

Cell: (919) 302-2287 Office: (919) 821-8742
rkerr@wral.com

or
investigs

tes@wral.com
’iﬁ?ﬁ%
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OFFICE OF UNIVERSITY COUNSEL

PO BYNUM HALL T 10062320y
CAMPUS BOX 903 ¥ogrg.Ryy iy
azz BAST CAMERON AVENUE
November 18, 2014 CHAPEL MILL, NC 27500-p103

Laura Oleniacz
The Herald-Sun
2828 Pickett Road
Durham, NC 27705
(919)419-6636
ljo@heraldsun.com

SENT VIA ELECTRONIC MAIL

Dear Ms. Oleniacz:

| write as a follow up to my correspondence dated November 17, 2014, when | wrote to provide you with public records

responsive to your request dated November 17, 2014. For reference, your request dated November 17, 2014, referenced
your request dated October 23, 2014, and a summary of both follows.

In your October 231 request you had written:
‘I wanted to know the employment status and the date and type of the last employment action for the
following employees:

Jaimie Lee

Burgess McSwain

Brent Blanton

Jan Boxill

Travis Gore

Kym Orr

Spencer Welborn

Bobbi Owen

. Eunice Sahle

10.  Tim McMillan

11. Alice Dawson

12. Alphones Mutima

13. Alice Dawson

14. Elizabeth ‘Betsy' Taylor

15. Core Holliday”

©e N>R WD =

In your November 17t correspondence you had written:

‘My original records request for the most updated employment status for a particular group of
employees identified in the Wainstein report did not appear to have the most fully updated information,
since the most recent date of promotion, demotion, transfer, suspension, separation or other change in
position classification type was July 1 of 2014. I'm asking for changes and updates to this information
(employment status, ate and type of last employment action) made on or since Oct. 16, 2014. In
addition, | would like to request this information for every directorship or other position held by the
employees listed. | would also like the date and amount of each increase or degrease in salary for the
employee in each position held with the university, and if a dismissal was made, | want to request the

final decision of the head of the department describing the reason for the dismissal. The list of
employees is as follows:

1. Jaimie Lee

2. BrentBlanton
3. Jan Boxxil

4. Travis Gore
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Laura Oleniacz
November 18, 2014
Page 2 of 2

Kym Orr
Spencer Welborn
Bobbi Owen
Eunice Sahle
Tim McMillan

10. Alice Dawson

11. Alphonse Mutima
12. Elizabeth Taylor
13. Corey Holliday”

©oo~No o

The enclosed documents and information that follows are being provided to you in accordance with the North Carolina
Public Records Act. On November 17, 2014, | wrote to provide you with public records the Office of Human Resources
provided that consisted of the responsive, public personnel information you requested for the following individuals listed in
your request: Jaimie Lee, Brent Blanton, Jeanette Boxill, Sam Gore, Corey Holliday, Timothy McMillan, Sinamenye Mutima
and Roberta Owen. The Office of Human Resources has provided the enclosures to this letter that include the responsive,
public personnel information you requested for the following individuals listed in your request: Alice Dawson, Spencer
Welborn and Eunice Sahle. This request is still being processed specific to Kym Orr and Elizabeth Taylor, and we will
contact you again when additional responsive public records are available to provide to you.

Please note that public records requests, and responses to those requests, are also public records. The University has
dedicated a section of its website to providing information about public records requests as part of its ongoing commitment
to fransparency and a policy of openness, honesty and cooperation with the public and the news media about public records
(see http://publicrecords.unc.edu). Public records requests received by the Public Records Office after July 1, 2014, are

listed on the University’s website at http://publicrecords.unc.edu/public-records/. The University's Public Records Policy,
also linked from that website, is available at http:/policies.unc.edu/policies/public-records/.

Sincerely,

Regina J. Stabile, J.D.
Director, Institutional Records and Reporting Compliance

RJS/dga

Enclosure
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University of North Carolina at Chapel Hill

Public Personnel File Information
Date Processed: 11/18/2014

Name: Alice C. Dawson
Age: 63
Date of original 02/13/1984

employment;

Current Position:

Assistant Dean

Title:

Senior Assistant Dean

Current Salary:

$70,000

Office or station' to
which the employee

is currently assigned:

Academic Advising

Note: public work-related contact information can be obtained from the University's
website via the on-line directory at http://directory.unc.edu/.

Date of Action Corresponding Information (salary amount, type of
action or general description as applicable)

Terms of Contract
and

Date and type of
each promotion,
demotion, transfer,
suspension,
separation or other
change in position
classification:

o (2/13/1984 o  New Hire (SPA, Permanent, Full-time Employee, in

the College of Arts & Sciences, as a Clerk-Typist
IV, with an initial annual salary of $12,060)

e 08/02/1985 e Title Change only, to Secretary IV

s (9/29/1986 e Lateral transfer to the School of Business

Administration

08/17/1987 e  Promotion (SPA, Permanent, Full-time Employee,
in the School of Business Administration, as an
Administrative Secretary V, with an initial annual

salary of $19,320)

e 05/23/1988 e Lateral transfer to Information Management
Services

e (5/18/1990 e End of Permanent Employment

e 05/23/1990 o Rehire (SPA, Temporary, Part-time Employee, in

the Institute for Academic Technology, as a Student
Assistant, with an initial rate of $12.00 per hour)

e (7/13/1990 e End of Temporary Employment

e 07/16/1990 ¢ Rehire (SPA, Temporary, Part-time Employee, in

Information Resource Management, as a Student
Assistant, with an initial rate of $12.00 per hour)

e 07/29/1990 e End of Temporary Employment
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12/07/1994

07/08/1996

08/05/1999

08/06/1999

05/10/2001

05/11/2001

03/01/2002

05/14/2004

05/02/2005

05/02/2008

10/01/2008

Rehire (SPA, Permanent, Part-time Employee, in
the Office of International Programs as a Clerk-
Typist V, with an initial annual salary of $17,250)

Change in hours to Full-time
End of SPA employment

Rehire (EPA Non-Faculty, Permanent, Full-time
Employee, At-Will, in the Study Abroad Office, as
an Academic Advisor, with an initial annual salary
of $33,000)

End of employment in Study Abroad Office

Rehire (EPA Non-Faculty, Permanent, Full-time
Employee, Term, end date 05/13/2004, in
Academic Advising, as an Academic Advisor, with
an initial annual salary of $33,000)

Promotion (EPA Non-Faculty, Permanent, Full-time
Employee, Term, end date 05/13/2004, in
Academic Advising, as a Senior Advisor, with an
initial annual salary of $36,095)

Reappointment (EPA Non-Faculty, Permanent,
Full-time Employee, Term, end date 05/13/2007, in
Academic Advising, as a Senior Advisor, with an
initial annual salary of $36,294)

Promotion (EPA Non-Faculty, Permanent, Full-time
Employee, Term, end date 05/01/2008, in
Academic Advising, as Assistant Director, with an
initial annual salary of $41,000)

Reappointment (EPA Non-Faculty, Permanent,
Full-time Employee, At-Will, in Academic Advising,
as Assistant Director, with an initial annual salary of
$52,800)

Promotion (EPA Non-Faculty, Permanent, Full-time
Employee, At-Will, in Academic Advising, as Senior
Assistant Dean, with an initial annual salary of
$60,000)

Date and amount of
each increase or
decrease in salary:

02/13/1984
07/22/1985
10/28/1985
07/01/1986

09/26/1986

$12,060
$14,256
$14,568
$15,468

$15,636
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07/01/1987

08/07/1987

08/17/1987

07/01/1988

07/01/1989

01/01/1990

05/23/1990

07/16/1990

12/07/1994

07/01/1995

07/08/1996

09/01/1996

07/011997

07/01/1998

07/01/1999

08/06/1999

07/01/2000

05/11/2001

07/01/2001

03/01/2002

07/01/2002

07/01/2004

05/02/2005

07/01/2005

07/01/2006

07/01/2007

07/01/2008

07/01/2012

$16,416
$17,820
$19,320
$20,184
$20,988
$22,247
$12.00

$12.00

$17,250
$17,595
$23,460
$24,516
$25,496
$26,261
$27,049
$33,000
$34,386
$33,000
$33,625
$36,095
$36,294
$38,294
$41,000
$42,000
$45,000
$52,800
$60,000

$61,800




o 01/01/2014 o $65,000

e (7/01/2014 o $70,000
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University of North Carolina at Chapel Hill

Public Personnel File Information
Date Processed: 11/18/2014

Name: Eunice N. Sahle

Age: 56

Date of original 07/01/2001

employment:

Current Position; Associate Professor and Department Chair
Title: Associate Professor and Department Chair

Current Salary:

$97,950

Office or station to
which the employee

is currently assigned:

Department of African, African American, and Diaspora Studies

Note: public work-related contact information can be obtained from the University’s
website via the on-line directory at hitp://directory.unc.edu/.

Date of Action Corresponding Information (salary amount, type of
action or general description as applicable)
Terms of Contract e (7/01/2001 o New Hire (EPA Faculty, Temporary, Full-time

and

Date and type of
each promotion,
demotion, transfer,
suspension,
separation or other
change in position
classification:

e 12/31/2001

01/01/2002

e (7/01/2005

e 01/01/2006

e (07/01/2007

e 01/01/2009

Employee, Term, end date 12/31/2001, in the
Department of African, African American, and
Diaspora Studies, as Visiting Instructor, with an
initial annual salary of $47,000)

End of Temporary Employment

New Hire (EPA Faculty, Permanent, Full-time
Employee, Term, end date 12/31/2005, in the
Department of African, African American, and
Diaspora Studies, as Assistant Professor, with an
initial annual salary of $47,000)

Secondary Appointment as Adjunct Assistant
Professor in Global Studies

Reappointment (EPA Faculty, Permanent, Full-time
Employee, Term, end date 12/31/2008, in the
Department of African, African American, and
Diaspora Studies, as Assistant Professor, with an
initial annual salary of $52,300)

Secondary Appointment as Assistant Professor in
the William and Ida Friday Center for Continuing
Education

Promotion (EPA Faculty, Permanent, Full-time
Employee, Tenured, in the Department of African,
African American, and Diaspora Studies, as
Associate Professor, with an initial annual salary of
$72,500)




End of Friday Center Appointment
End of Global Studies Appointment

Secondary Appointment as Associate Professor in
the William and Ida Friday Center for Continuing
Education

End of Friday Center Appointment
Secondéry Appointment as Departmeht Chair,

Department of African, African American, and
Diaspora Studies

Date and amount of
each increase or
decrease in salary:

12/31/2009 °
12/31/2009 J
01/01/2011 o
12/31/2011 °
01/01/2012 J
07/01/2001 °
07/01/2002 °
07/01/2004 °
07/01/2005 ]
07/01/2006 °
07/01/2007 °
07/01/2008 e
07/01/2009 e
01/13/2012 °
07/01/2012 °

$ 47,000
$ 47,450

$ 50,950

~ $52,300

$ 60,100
$ 67,300
$ 72,500
$ 75,500
$ 90,500

$ 97,950
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University of North Carolina at Chapel Hill

Public Personnel File Information
Date Processed: 11/18/2014

Name: Spencer B Welborn
Age: 33

Date of original 01/03/2008
employment;

Current Position: Assistant Dean
Title: Assistant Dean
Current Salary: $58,000

Office or station to Academic Advising

which the employee
is currently assigned:

Note: public work-related contact information can be obtained from the University's
website via the on-line directory at hitp:/directory.unc.edu/.

Date of Action

Corresponding Information (salary amount, type of
action or general description as applicable)

Terms of Contract
and

Date and type of
each promotion,
demotion, transfer,
suspension,
separation or other
change in position
classification:

01/03/2008 °

01/03/2011 °

New Hire (EPA Non-Faculty, Permanent, Full-time
Employee, Term, end date 01/02/2011, in
Academic Support Programs for Student Athletes,
as an Academic Counselor, with an annual salary
of $40,000)

Reappointment (EPA, Non-Faculty, Permanent,
Full-time Employee, At-Will, in Academic Support
Programs for Student Athletes, as an Academic
Counselor, with an initial annual salary of $41,600)

e 04/08/2013 e  Promotion (EPA Non-Faculty, Permanent, Full-time
Employee, At-Will, in Academic Advising, as
Assistant Dean, with an initial annual salary of
$58,000)
Date and amountof | e 01/03/2008 e $40,000
each increase or
decrease in salary: e 07/01/2008 e $41,600
e 07/01/2012 o $42,100
e (04/08/2013 e $58,000
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GYRICE OF UNIVERSITY COUNSEL

HU BYNUM HALL T 4H0,062.1219
CAMPUS BOX 9104 L 10 R T L 4
2z BAST CAMERON AVENUE
CHAPEL BILL, NO 37590-030%

November 17, 2014

Laura Oleniacz
The Herald-Sun
2828 Pickett Road
Durham, NC 27705
(919) 419-6636
ljo@heraldsun.com

SENT VIA ELECTRONIC MAIL

Dear Ms. Oleniacz;

| write in response to your correspondence dated November 17, 2014 (sent to Rick White, Karen Moon and
publicrecords@unc.edu). In your correspondence, you wrote:

My original records request for the most updated employment status for a particular group of
employees identified in the Wainstein report did not appear to have the most fully updated information,
since the most recent date of promotion, demotion, transfer, suspension, separation or other change in
position classification type was July 1 of 2014. I'm asking for changes and updates to this information
(employment status, ate and type of last employment action) made on or since Oct. 16, 2014. In
addition, | would like to request this information for every directorship or other position held by the
employees fisted. | would also like the date and amount of each increase or degrease in salary for the
employee in each position held with the university, and if a dismissal was made, | want to request the
final decision of the head of the department describing the reason for the dismissal. The list of
employees is as follows:

Jaimie Lee

Brent Blanton
Jan Boxxil

Travis Gore

Kym Orr
Spencer Welborn
Bobbi Owen
Eunice Sahle

9. Tim McMillan

10.  Alice Dawson

11.  Alphonse Mutima
12.  Elizabeth Taylor
13. Corey Holliday”

NSO WD~

The enclosed documents and information that follows are being provided to you in accordance with the North Carolina
Public Records Act. The Office of Human Resources has provided the enclosures to this letter that include the responsive,
public personnel information you requested for the following individuals listed in your request: Jaimie Lee, Brent Blanton,
Jeanette Boxill, Sam Gore, Corey Holliday, Timothy McMillan, Sinamenye Mutima and Roberta Owen. This request is still
being processed and we will contact you again when additional responsive public records are available to provide to you.
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Laura Oleniacz
November 17, 2014
Page 2 of 2

Please note that public records requests, and responses to those requests, are also public records. The University has
dedicated a section of its website to providing information about public records requests as part of its ongoing commitment
to transparency and a policy of openness, honesty and cooperation with the public and the news media about public records
(see http://publicrecords.unc.edu). Public records requests received by the Public Records Office after July 1, 2014, are
listed on the University’s website at hitp:/publicrecords.unc.edu/public-records/. The University’s Public Records Policy,
also linked from that website, is available at http://policies.unc.edu/policies/public-records/.

Sincerely,

Regina . Stabile, J.D.
Director, Institutional Records and Reporting Compliance

RJS/dga

Enclosure

EXHIBIT A, page 44



GERICE OF UNIVERSITY CUUNSEL

HE BYNUM HALL T g, 062,029
CAMPUS BOX prog ¥ oy Hazaay
222 BAST CAMERON AVENUE
November 19, 2014 CHAPFEL HILL, NG 27500-010%

Laura Oleniacz
The Herald-Sun
2828 Pickett Road
Durham, NC 27705
(919) 419-6636
lio@heraldsun.com

SENT VIA ELECTRONIC MAIL

Dear Ms. Oleniacz:

I write as a follow up to my correspondence dated November 17, 2014 and November 18, 2014, when | wrote to provide you
with public records responsive to your request dated November 17, 2014. For reference, your request dated November 17,
2014, referenced your request dated October 23, 2014, and a summary of both follows.

In your October 237 request you had written:
‘I wanted to know the employment status and the date and type of the last employment action for the
following employees:

Jaimie Lee

Burgess McSwain

Brent Blanton

Jan Boxill

Travis Gore

Kym Orr

Spencer Welborn

Bobbi Owen

. Eunice Sahle

10. Tim McMillan

11. Alice Dawson

12. Alphones Mutima

13. Alice Dawson

14. Elizabeth ‘Betsy’ Taylor

15. Core Holliday”
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In your November 17t correspondence you had wriften:

‘My original records request for the most updated employment status for a particular group of
employees identified in the Wainstein report did not appear to have the most fully updated information,
since the most recent date of promotion, demotion, transfer, suspension, separation or other change in
position classification type was July 1 of 2014. I'm asking for changes and updates to this information
(employment status, ate and type of last employment action) made on or since Oct. 16, 2014. In
addition, | would like to request this information for every directorship or other position held by the
employees listed. | would also like the date and amount of each increase or degrease in salary for the
employee in each position held with the university, and if a dismissal was made, | want to request the
final decision of the head of the department describing the reason for the dismissal. The list of
employees is as follows:

1. Jaimie Lee

2. Brent Blanton
3. Jan Boxxil

4. Travis Gore
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Laura Oleniacz
November 19, 2014
Page 20f2

5. Kym Orr

6. Spencer Welborn
7. Bobbi Owen

8.  Eunice Sahle

9. Tim McMillan

10. Alice Dawson
11. Alphonse Mutima
12. Elizabeth Taylor
13. Corey Holliday”

The enclosed documents and information that follows are being provided to you in accordance with the North Carolina
Public Records Act. On November 17, 2014, | wrote to provide you with public records the Office of Human Resources
provided that included the responsive, public personnel information you requested for the following individuals listed in your
request: Jaimie Lee, Brent Blanton, Jeanette Boxill, Sam Gore, Corey Holliday, Timothy McMillan, Sinamenye Mutima and
Roberta Owen. On November 18, 2014, | wrote to provide you with public records the Office of Human Resources provided
that included the responsive, public personnel information you requested for the following individuals listed in your request:
Alice Dawson, Eunice Sahle and Spencer Welborn. The Office of Human Resources has provided the enclosures to this
letter that include the responsive, public personnel information you requested for the following individuals listed in your
request. Kym Orr and Elizabeth Taylor. This request has been fully processed and is now closed-out,

Please note that public records requests, and responses to those requests, are also public records. The University has
dedicated a section of its website to providing information about public records requests as part of its ongoing commitment
to transparency and a policy of openness, honesty and cooperation with the public and the news media about public records
(see http://publicrecords.unc.edu). Public records requests received by the Public Records Office after July 1, 2014, are
listed on the University's website at http://publicrecords.unc.edu/public-records/. The University's Public Records Policy,
also linked from that website, is available at http:/policies.unc.edu/policies/public-records/.

Sincerely,

Regina J. Stabile, J.D.
Director, Institutional Records and Reporting Compliance

RJS/dga

Enclosure
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University of North Carolina at Chapel Hill

Public Personnel File Information
Date Processed: _11/19/2014

Name: Kym N Orr

Age: 51

Date of original 07/17/11995

employment:

Current Position: Academic Counselor

Title: Academic Counselor for Student Athletes

Current Salary:

$42,755

Office or station to
which the employee

is currently assigned:

Academic Support Program Student-Athletes

Note: public work-related contact information can be obtained from the University's
website via the on-line directory at hitp://directory.unc.edu/.

Date of Action Corresponding Information (salary amount, type of
action or general description as applicable)
Terms of Contract o Q7171995 e New Hire (SPA, Permanent, Full-time Employee, in

and

Date and type of
each promotion,
demotion, transfer,
suspension,
separation or other
change in position
classification:

Housing, as a University Residence Administrator
II, with an initial annual salary of $23,783)

e 09/07/1999 e End of SPA Employment

12/02/2002 o Rehire (EPA Non-Faculty, Permanent, Full-time
Employee, Term, end date 12/01/2005, in
Academic Services, as an Academic Counselor for
Student Athletes, with an annual salary of $35,000)

12/02/2005 e Reappointment (EPA, Non Faculty, Permanent,

Full-time Employee, Term, end date 12/01/2008, in
Academic Services, as an Academic Counselor for
Student Athletes, with an annual salary of $36,850)

e 12/02/2008 e  Reappointment (EPA, Non-Faculty, Permanent,

Full-ime Employee, At-Will, in Student Success-
Academic Counseling, as an Academic Counselor
for Student Athletes, with an annual salary of
$42,248)

e  05/06/2013 e Department Transfer to Academic Support

Programs Student Athletes

Date and amountof | e 07/17/1995 e $23783

each increase or

decrease in salary: e (9/01/1996 o $24 854
e (7/01/1997 o $25848
e 07/01/1998 e $26,623
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07/01/1999 e $27421
12/02/2002 e $35,000
07/01/2004 ° | $36,000
07/01/2005 e $36,850
07/01/2006 o $39,061
07/01/2007 o $40,623
07/01/2008 o $42,248
07/01/2012 o $42,755
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University of North Carolina at Chapel Hill

Public Personnel File Information
Date Processed: 11/19/2014

Name: Elizabeth B Taylor
Age: 74
Date of original 10/20/1975

employment;

Current Position:

Not a Current Employee

Title:

Not a Current Employee

Current Salary:

Not a Current Employee

Office or station to
which the employee

is currently assigned:

Not a Current Employee

Note: public work-related contact information can be obtained from the University’s
~ website via the on-line directory at hitp://directory.unc.edu/.

Date of Action

Corresponding Information (salary amount, type of
action or general description as applicable)

Terms of Contract
and

Date and type of
each promotion,
demction, transfer,
suspension,
separation or other
change in position
classification:

10/20/11975

12/08/1975

08/15/1977

06/02/1978

10/09/1978

121711979

05/16/1983

07/25/1988

04/12/1999

e New Hire (SPA, Permanent, Part-time Employee, in
the Health Services Research Center, as a
Secretary I, with an initial annual salary of $3,228)

e Change hours from 20 hours to 30 hours per week

e Reclassification (SPA, Permanent, Part-time
Employee, in the Health Services Research Center,

asa Secretary IV, with an initial annual salary of
$6,399)

e End of Employment

e New Hire (SPA, Permanent, Part-time Employee, in
the Palitical Science Department, as a Secretary
IV, with an initial annual salary of $4,524)

e Reclassffication (SPA, Permanent, Part-time
Employee, in the Political Science Department, as

an Editorial Assistant, with an initial annual salary
of $5,658)

e  Promotion (SPA, Permanent, Part-time Employee,
in the Political Science Department, as an
Administrative Assistant I, with an initial annual
salary of 14,256)

e Promotion (SPA, Permanent, Full-time Employee,
in the College of Arts and Sciences, as a Student
Services Manager |, with an initial annual salary of
$22,956)

e Position Transfer from College of Arts and
Sciences to Arts and Sciences
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07/01/1999 e Position Transfer from Arts and Sciences to
General College
04/28/2008 e  Career Band Walk-Over, Title Change only, to
Student Services Specialist
06/30/2008 e End of Employment
01/05/2009 e New Hire (SPA, Temporary, Part-time Employee, in
the Political Science Department, as a Temporary,
with an initial rate of $20.00 per hour)
03/31/2009 o End of Employment
04/09/2009 o Rehire (SPA, Temporary, Part-time Employee, , in
the Political Science Department, as a Temporary,
with an initial rate of $20.00 per hour)
04/30/2009 e End of Employment
Date and amount of 10/20/1975 o $3,228
each increase or
decrease in salary: 12/08/1975 o $4,842
10/25/1976 e $5,499
06/06/1977 o §5751
08/15/11977 e $6,399
10/24/1977 e $6,678
10/09/1978 e $4524
121171979 e 5,658
10/20/1980 e $6,498
10/19/1981 e $6,786
05/16/1983 e $14,256
07/22/1985 e $18,096
07/01/1986 o $18,99%
07/21/11986 o $19,212
07/01/1987 e $20,172
07/01/1988 e $21,084
07/25/1988 e $22,956
07/01/1989 e $23,880
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01/01/1990 o $24,716
07/01/1990 o $25705
09/10/1990 o $26,605
07/01/1992 o $27127
07/01/1993 o $27,670
07/01/1994 o $28777
07/01/1995 o $29,353
09/01/1996 o $30,674
07/01/1997 o $31,900
07/01/1998 o $32,857
07/01/1999 o $33843
07/01/2001 o $35890
07/01/2004 o $36,890
07/01/2005 o $37,740
07/01/2006 o $39816
10/30/2006 o $42,603
07/01/2007 e $44,307
01/05/2009 o $20.00
04/09/2009 e $20.00
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OFFICE OF UNIVERSITY COUNSEL

1o BYNUM HALL T 919.962.1210
CAMPUS BOX 9103 F 919.843.1617
222 EAST CAMERON AVENUE
November ‘]8’ 2014 CHAPEL HILL, NC 27599-910%§

Laura Oleniacz
The Herald-Sun
2828 Pickett Road
Durham, NC 27705
(919) 419-6636
ljo@heraldsun.com

SENT VIA ELECTRONIC MAIL

Dear Ms. Oleniacz:

I'write as a follow up to my correspondence dated November 17, 2014, when | wrote to provide you with public records
responsive to your request dated November 17, 2014, For reference, your request dated November 17, 2014, referenced
your request dated October 23, 2014, and a summary of both follows.

In your October 231 request you had written:
‘I wanted to know the employment status and the date and type of the last employment action for the
following employees:

Jaimie Lee

Burgess McSwain

Brent Blanton

Jan Boxill

Travis Gore

Kym Orr

Spencer Welborn

Bobbi Owen

. Eunice Sahle

10. Tim McMillan

11. Alice Dawson

12. Alphones Mutima

13. Alice Dawson

14. Elizabeth ‘Betsy’ Taylor

15. Core Holliday"

WCooNDORE LN~

In your November 17t correspondence you had written:

My original records request for the most updated employment status for a particular group of
employees identified in the Wainstein report did not appear to have the most fully updated information,
since the most recent date of promotion, demotion, transfer, suspension, separation or other change in
position classification type was July 1 of 2014. I'm asking for changes and updates to this information
(employment status, ate and type of last employment action) made on or since Oct. 16, 2014. In
addition, | would like to request this information for every directorship or other position held by the
employees listed. | would also like the date and amount of each increase or degrease in salary for the
employee in each position held with the university, and if a dismissal was made, | want to request the
final decision of the head of the department describing the reason for the dismissal. The list of
employees is as follows:

1. Jaimie Lee

2. Brent Blanton

3. Jan Boxxil

4. Travis Gore
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Laura Oleniacz
November 18, 2014
Page 2 of 2

Kym Orr
Spencer Welborn
Bobbi Owen
Eunice Sahle

. Tim McMillan

10. Alice Dawson

11. Alphonse Mutima
12. Elizabeth Taylor
13. Corey Holliday”

© oo ~Noe

The enclosed documents and information that follows are being provided to you in accordance with the North Carolina
Public Records Act. On November 17, 2014, | wrote to provide you with public records the Office of Human Resources
provided that consisted of the responsive, public personnel information you requested for the following individuals listed in
your request: Jaimie Lee, Brent Blanton, Jeanette Boxill, Sam Gore, Corey Holliday, Timothy McMillan, Sinamenye Mutima
and Roberta Owen. The Office of Human Resources has provided the enclosures to this letter that include the responsive,
public personnel information you requested for the following individuals listed in your request: Alice Dawson, Spencer
Welborn and Eunice Sahle. This request is still being processed specific to Kym Orr and Elizabeth Taylor, and we will
contact you again when additional responsive public records are available to provide to you.

Please note that public records requests, and responses to those requests, are also public records. The University has
dedicated a section of its website to providing information about public records requests as part of its ongoing commitment
to transparency and a policy of openness, honesty and cooperation with the public and the news media about public records
(see http://publicrecords.unc.edu). Public records requests received by the Public Records Office after July 1, 2014, are

listed on the University's website at http://publicrecords.unc.edu/public-records/. The University's Public Records Policy,
also linked from that website, is available at http://policies.unc.edu/policies/public-records/.

Sincerely,

Regina J. Stabile, J.D.
Director, Institutional Records and Reporting Compliance

RJS/dga

Enclosure
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GPRICE OF UNIVERSITY COUNSEL

MO BYRUM HALL T G, 962.1259
CAMPUS BOX grog ¥ oprg eadey
223 BAST CAMERON AVENUE
Qctober 29’ 2014 CHAPEL MILL, NC &7599- 9103

Justin Quesinberry
Reporter

WNCN News

1205 Front Street
Raleigh, NC 27609
{919) 306-6526
jquesinberry@wncn.com

SENT VIA ELECTRONIC MAIL

Dear Mr. Quesinberry:

I'write as a follow up to the correspondence sent to you on October 23, 2014, from Rick White Associate Vice Chancellor,
Communications and Public Affairs. Mr. White’s correspondence addressed your public records request dated October 22,
2014 (sent to Karen Moon). Specifically, you wrote:
“‘Could we please get public employment information (including position history; dateftype of any
dismissal, suspension, demotion, promotion, etc - and any documentation regarding final decisions of
disciplinary action) for the following:
Jan Boxill
Tim McMillan
Brent Blanton
Robert Mercer
Jamie Lee
Alice Dawson
Alphonse Mutima
Eunice Sahle
Lance Markos
Tammy McHale
Lisa Broome
Jennifer Townsend
Corey Holliday.”

The enclosed document is being provided to you in accordance with the North Carolina Public Records Act. The Office of

Human Resources provided the public personnel information reflected in the enclosure. This is a partial response and this
request is still being processed.

Please note that public records requests, and responses to those requests, are also public records. The University has
dedicated a section of its website to providing information about public records requests as part of its ongoing commitment
to transparency and a policy of openness, honesty and cooperation with the public and the news media about public records
(see http://publicrecords.unc.edu). Public records requests received by the Public Records Office after July 1, 2014, are
listed on the University's website at hitp://publicrecords.unc.edu/public-records/. The University's Public Records Policy,
also linked from that website, is available at http://policies.unc.edu/policies/public-records/.

Sincerely,

Regina J. Stabile, J.D.
Director, Institutional Records and Reporting Compliance

RJS/dga
Enclosure
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OFFRICE OF UNIVERSITY CUOUNSEL

tin BYRUM HALL T 419, 962.4210
CAMPUS BOX grog Foorg Rqadey
22z BEAST CAMERON AVENUE
CHAPEL HILL, NG 29%00-010%

November 5, 2014

Justin Quesinberry
Reporter

WNCN News

1205 Front Street
Raleigh, NC 27609
{919) 306-6526
jquesinberry@wncn.com

SENT VIA ELECTRONIC MAIL

Dear Mr. Quesinberry:

| write as a follow up to the correspondence sent to you on October 23, 2014, from Rick White Associate Vice Chancellor,
Communications and Public Affairs, and to the correspondence sent to you on October 29, 2014, from me (copies of both
are enclosed).

For reference, in your request dated October 22, 2014, you wrote:

“Could we please get public employment information (including position history; dateftype of any
dismissal, suspension, demotion, promotion, etc - and any documentation regarding final decisions of
disciplinary action) for the following:

Jan Boxill

Tim McMillan

Brent Blanton

Robert Mercer

Jamie Lee

Alice Dawson

Alphonse Mutima

Eunice Sahle

Lance Markos

Tammy McHale

Lisa Broome

Jennifer Townsend

Corey Holliday.”

The enclosed documents are being provided to you in accordance with the North Carolina Public Records Act. The
enclosure included with my correspondence on October 29t consisted of the public personnel file information designated by
the North Carolina Human Resources Act that- was available at that time — specific to name, age, date of original
employment, current position, title, current salary and office or station. The Office of Human Resources has provided the
enclosures to this letter that consist of the corresponding additional public personnel information under the North Carolina
Human Resources Act — specific to terms of contract, date and types of each promotion, demotion, transfer, suspension,
separation or other change in position classification; and date and amount of each increase or decrease in salary. This
request is fully processed and is now closed-out.

Please note that public records requests, and responses to those requests, are also public records. The University has

dedicated a section of its website to providing information about public records requests as part of its ongoing commitment
to transparency and a policy of openness, honesty and cooperation with the public and the news media about public records
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Justin Quesinberry
November 5, 2014
Page 2 of 2

(see http://publicrecords.unc.edu). Public records requests received by the Public Records Office after July 1, 2014, are

listed on the University's website at http.//publicrecords.unc.edu/public-records/. The University's Public Records Policy,
also linked from that website, is available at http://policies.unc.edu/policies/public-records/.

Sincerely,

Regina J. Stabile, J.D.
Director, Institutional Records and Reporting Compliance

RJS/dga

Enclosure
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From: White, Rick

Sent: Thursday, October 23, 2014 8:18 PM
To: 'jquesinberry@wncn.com’

Cc: 'pubrecords@unc.edu’

Subject: Follow-Up to Your Request

Justin:

I’'m following up with a partial response to your request seeking the public information about the 13
current or former employees named in the Wainstein report. I’'m sorry for the delay in getting back to you
with some context that | hope you will find helpful for now. Thank you for your patience.

You may attribute the following statement to me:

“We take privacy issues very seriously and have worked diligently to ensure the rights of individuals are
protected during this process. We will not comment at this time about the status of individuals whose
employment could be — or has been —impacted as a result of the investigation.”

We will coordinate with the Public Records Office on any additional public information that can be shared
about the employees or former employees listed in your email. In the meantime, below is additional
background that clarifies the relevant University and state personnel policies.

UNC-Chapel Hill Personnel Policy Background .

The University is committed to fully complying with North Carolina public records and personnel laws
requiring disclosure of public information about the job status or disciplinary actions involving employees.
The University’s ability to do so differs for each of three categories of employees, depending on their job
classification and policies that provide them with due process and the right to appeal personnel actions:

e Faculty are governed by tenure policies set by the UNC-Chapel Hill Board of Trustees as well as
some provisions of the North Carolina Human Resources Act;

e EPA non-faculty employees are covered by the University’s EPA policies and some provisions of the
North Carolina Human Resources Act; and

e SPA staff employees are fully subject to the provisions of the North Carolina Human Resources Act
and covered by the University’s SPA policies.

The University’s review can result in various disciplinary and non-disciplinary personnel actions, up to and
including termination. Until a review is completed and a specific action is taken, the personnel matter
remains confidential. After any employee appeals process is completed, the final determination of a
dismissal, suspension or demotion may be disclosed. In the case of a dismissal for disciplinary reasons,
the final written notice to the employee may be disclosed.

For faculty, Board of Trustees policy provides for a 14-day right of appeal of a personnel action, a hearing
before a Faculty Hearings Committee and a decision by the chancellor. For EPA non-faculty employees,

policy provides for a 30-day right to file a grievance regarding a personnel action, and for SPA employees, a
15-day right.
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Faculty appeal procedures: http://policy.sites.unc.edu/files/2013/04/tenure.pdf (Section 3 covers the
suspension, demotion and discharge of faculty members, pages 11-14.)

EPA non-faculty grievance procedures: http://hr.unc.edu/policies-procedures-systems/epa-non-faculty-
employee-policies/dispute-resolution-and-grievance/epa-non-faculty-grievance-policy-of-the-university-of-
north-carolina-at-chapel-hill/

SPA staff employee grievance procedures: http://hr.unc.edu/employee-management-relations/spa-
grievance-policy-resources/

Thanks.
Rick

Rick White

Associate Vice Chancellor, Communications and Public Affairs
The University f’}'? North Carcling at Chape! Hill

210 Pitishoy

EXHIBIT A, page 59



S
¢

CO am

GFFICE OF UNIVERSITY CUOUNSEL

o BYRUNM HALL TG u62.1250
CAMPFUS BOX giog FoorgRy3aanry
222 BAST CAMERON AVENUE

October 29, 2014 CHAPEL BILL. NC 37309-950%

Justin Quesinberry
Reporter

WNCN News

1205 Front Street
Raleigh, NC 27609
(919) 306-6526
jquesinberry@wncn.com

SENT VIA ELECTRONIC MAIL
Dear Mr. Quesinberry:

I write as a follow up to the correspondence sent to you on October 23, 2014, from Rick White Associate Vice Chancellor,
Communications and Public Affairs. Mr. White's correspondence addressed your public records request dated October 22,
2014 (sent to Karen Moon). Specifically, you wrote:
‘Could we please get public employment information (including position history; date/type of any
dismissal, suspension, demotion, promotion, etc - and any documentation regarding final decisions of
disciplinary action) for the following:
Jan Boxill
Tim McMillan
Brent Blanton
Robert Mercer
Jamie Lee
Alice Dawson
Alphonse Mutima
Eunice Sahle
Lance Markos
Tammy McHale
Lisa Broome
Jennifer Townsend
Corey Holliday.”

The enclosed document is being provided to you in accordance with the North Carolina Public Records Act. The Office of
Human Resources provided the public personnel information reflected in the enclosure. This is a partial response and this
request is still being processed.

Please note that public records requests, and responses to those requests, are also public records. The University has
dedicated a section of its website to providing information about public records requests as part of its ongoing commitment
to transparency and a policy of openness, honesty and cooperation with the public and the news media about public records
(see hitp://publicrecords.unc.edu). Public records requests received by the Public Records Office after July 1, 2014, are
listed on the University's website at http://publicrecords.unc.edu/public-records/. The University's Public Records Policy,
also linked from that website, is available at hitp:/policies.unc.edu/policies/public-records/.

Sincerely,

Regina J. Stabile, J.D.
Director, Institutional Records and Reporting Compliance

RJS/dga

Enclosure
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University of North Carolina at Chapel Hill

Public Personnel File Information
Date Processed: 11/05/2014

Name: Lissa Broome
Age: 57
Date of original 07/01/1984

employment:

Current Position:

Distinguished Term Professor and Director

Title:

Wachovia Professor of Banking Law and Director

Current Salary:

$197,690

Office or station to
which the employee

is currently assigned:

School of Law

Note: public work-refated contact information can be obtained from the University's
website via the on-line directory at http://directory.unc.edu/.

Date of Action

Corresponding Information (salary amount, type of
action or general description as applicable)

Terms of Contract
and

Date and type of
each promotion,
demotion, transfer,
suspension,
separation or other
change in position
classification:

07/01/1984

07/01/1988

07/01/1989

07/01/1993

07/01/1993

07/01/1995

07/01/2004

e (7/01/2007

e New Hire (EPA Faculty, Permanent, Full-time
Employee, Term, end date 06/30/1988, in the
School of Law, as Assistant Professor, with an
initial annual salary of $36,500)

o Reappointment (EPA Faculty, Permanent, Full-time
Employee, Term, end date 06/30/1991, in the
School of Law, as Assistant Professor, with an
initial annual salary of $47,700)

e Promotion (EPA Faculty, Permanent, Full-time
Employee, Tenured, in the School of Law, as
Associate Professor, with an initial annual salary of
$47,700)

s Promotion (EPA Faculty, Permanent, Full-time
Employee, Tenured, in the School of Law, as
Professor, with an initial annual salary of $59,100)

s  Secondary Appointment as Associate Dean for
Academic Affairs

e End of Associate Dean Appointment

e  Secondary Appointment as Distinguished Term
Professor: Wachovia Professor of Banking Law

e Secondary Appointment as Director for the Center
of Banking and Finance and Co-Director of the Dan
K. Moore Programs
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Date and amount of 07/01/1984 o $36,500

each increase or

decrease in salary: 07/01/1985 e $40,600
07/01/1986 o $42,700
07/01/1987 ° $45,4OO
07/01/1988 o $47,700
07/01/1989 o $54,400
07/01/1990 e $58,100
07/01/1992 e $59,100
07/01/1993 o $73,000
07/01/1994 e $78,000
07/01/1995 e $82200
09/01/1996 s $91,000
07/01/1997 o $96,000
07/01/1998 o $100,500
07/01/1999 o $112,678
07/01/2000 o $126,178
07/01/2001 o $129,178
07/01/2002 o $130,178
07/01/2004 s $140,678
07/01/2005 o $144,678
07/01/2006 o $155,678
07/01/2007 o $179,000
07/01/2008 e $191,500
07/01/2012 e $197,690
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University of North Carolina at Chapel Hill

Public Personnel File Information
Date Processed: 11/05/2014

Name: Lance M Markos
Age: 39
Date of original Temporary: 08/12/2002
employment:
Permanent: 08/09/2004
Current Position; Institutional Policy/Compliance Professional
Title: Director of Compliance
Current Salary: $55,669
Office or station to Ath Administration

which the employee

is currently assigned:

Note: public work-related contact information can be obtained from the University's
website via the on-line directory at http://directory.unc.edu/.

Date of Action Corresponding Information (salary amount, type of
action or general description as applicable)
Terms of Contract 08/12/2002 e New Hire (EPA Temporary, Part-time Employee, in
and the Department of Exercise and Sport Science, as
Date and type of a Teaching Assistant, with an initial annual salary of
each promotion, $9,000)
demotion, transfer,
suspension, 04/18/2004 e End of Temporary Employment
separation or other
change in position 08/09/2004 o New Hire (EPA Non- Faculty, Permanent, Full-time
classffication: Employee, At Will, in the Department of Ath
Director Of Athletics, as Assistant Director of
Compliance, with an initial annual salary of
$30,000)
10/01/2011 e Promotion (EPA Non- Faculty, Permanent, Full-
time Employee, At Will, in the Department of Ath
Director Of Athletics, as Director of Compliance,
with an initial annual salary of $45,000)
Date and amount of 08/12/2002 s $9,000
each increase or
decrease in salary: 08/11/2003 e $10,000
08/09/2004 e $30,000
07/01/2005 ¢ $33,000
07/01/2006 e $36,000
07/01/2007 e $40,000
07/01/2008 e $45000
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10/01/2010

07/01/2011

11/22/2011

07/01/2012

$59,856
$45,000
$54,999

$55,659
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University of North Carolina at Chapel Hill

Public Personnel File Information
Date Processed: 11/05/2014

Name: Tammy J McHale
Age: 53

Date of original 03/23/1998
employment:

Current Position; Associate Dean
Title:

Senior Associate Dean - Finance & Planning

Current Salary:

$212,000

Office or station to
which the employee

Arts & Sciences Dean's Office

is currently assigned: Note: public work-related contact information can be obtained from the University's
website via the on-line directory at hitp://directory.unc.edu’.
Date of Action Corresponding Information (salary amount, type of
action or general description as applicable)
Terms of Contract e (3/23/1998 e New Hire (EPA Non-Faculty, Permanent, Full-time
and Employee, Term, end date 03/23/2003, in the
Date and type of College of Arts and Sciences Dean’s Office, as

each promotion,
demation, transfer,
suspension,
separation or other
change in position
classification:

o (3/23/2003

07/01/2006

03/23/2007

o 03/23/2012

Associate Dean for Operations, with an initial
annual salary of $90,000)

e Reappointment (EPA Non-Faculty, Permanent,
Full-time Employee, Term, end date 03/22/2008, in
the College of Arts and Sciences Dean’s Office, as
Associate Dean for Operations, with an initial
annual salary of $131,650)

e Promotion (EPA, Non-Faculty, Permanent, Full-
time Employee, Term, end date 03/22/2008, in the
College of Arts and Sciences Dean's Office, as
Senior Associate Dean - Finance and Planning,
with an initial annual salary of $172, 775)

o Reappointment (EPA Non-Faculty, Permanent,
Full-time Employee, Term, end date 03/22/2013, in
the College of Arts and Sciences Dean's Office, as
Senior Associate Dean - Finance and Planning,
with an initial annual salary of $184,775)

e Reappointment (EPA Non-Faculty, Permanent,
Full-ime Employee, Term, end date 03/22/2018, in
the College of Arts and Sciences Dean’s Office, as
Senior Associate Dean - Finance and Planning,
with an initial annual salary of $192,775)

Date and amount of
each increase or
decrease in salary;

o (3/23/1998

e (7/01/1998

e $90,000

o $93,285
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07/01/1999 o $99,815

07/01/2000 o $125,000
07/01/2001 o $125,625
01/01/2002 e $130,250
07/01/2002 e $131,650
07/01/2004 e $150,000
07/01/2005 e $155,000
07/01/2006 o $172,775
03/23/2007 o $184,775
07/01/2008 e $192,775
07/01/2012 o $195,088
03/20/2013 o $212,000
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University of North Carolina at Chapel Hill
Public Personnel File Information
Date Processed: 11/05/2014

Name: Robert J. Mercer, Jr.
Age: 49

Date of original 08/08/1994
employment:

Current Position: Not a current employee
Title: Not a current employee
Current Salary: Not a current employee
Office or station to Not a current employee

which the employee

is currently assigned:

Note: public work-related contact information can be obtained from the University's
website via the on-line directory at hitp:/directory.unc.edu/.

Date of Action

Corresponding Information (salary amount, type of
action or general description as applicable)

Terms of Contract
and

Date and type of
each promotion,
demotion, transfer,
suspension,
separation or other
change in position
classification:

08/08/1994

09/19/1994

10/24/1996

10/25/1996

01/01/1997

07/01/1998

06/30/1999

09/01/1999

e New Hire (SPA, Permanent, Full-time Employee in
the Department of Housing and Residential
Education, as a University Residence Administrator
Il, with an initial annual salary of $23,317)

o Lateral transfer within Department of Housing and
Residential Education

e End of SPA Employment

e New Hire (EPA Non-Faculty, Permanent, Full-Time
Employee, Term, end date 09/22/1999, in the
Academic Support Program for Student-Athletes,
as an Academic Counselor, with an initial annual
salary of $30,000)

e Promotion (EPA Non-Faculty, Permanent, Full-
Time Employee, Term, end date 09/22/1999, in the
Academic Support Program for Student-Athletes,
as Assistant Director, with an initial annual salary of
$30,000)

e  Secondary Appointment in Arts and Sciences as
General College Advisor

e End of General College Advisor Appointment

e  Promotion (EPA Non-Faculty, Permanent, Full-
Time Employee, Term, end date 09/22/1999, in the
Academic Support Program for Student-Athletes,
as Associate Director, with an initial annual salary
of $40,000)
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09/23/1999

09/23/2002

10/08/2002

08/15/2012

04/15/2013

Reappointment (EPA Non-Faculty, Permanent,
Full-Time Employee, Term, end date 09/22/2002, in
the Academic Support Program for Student-
Athletes, as Associate Director, with an initial
annual salary of $40,000)

Reappointment (EPA Non-Faculty, Permanent,
Full-Time Employee, Term, end date 09/22/2005, in
the Academic Support Program for Student-
Athletes, as Associate Director, with an initial
annual salary of $42,305)

Promotion (EPA Non-Faculty, Permanent, Full-
Time Employee, At-Will, in the Academic Support
Program for Student-Athletes, as Director, with an
initial annual salary of $62,500)

Lateral Transfer (EPA Non-Faculty, Permanent,
Full-time Employee, At-Will, in the Honors
Department, as Honors Special Assistant for
Operations, with an initial annual salary of $82,883)

End of Employment

Date and amount of
each increase or
decrease in salary;

8/8/1994

711995

9/1/1996

10/25/1996

711997

71111998

7111999

7/1/2000

71112001

10/8/2002

7112004

71112005

7/1/2006

71112007

7/1/2008

$23,317
$23,783
$24,854
$30,000
$31,200
$36,136
$40,000
$41,680
$42,305
$62,500
$64,063
$70,000
$75,000
$78,750

$81,900
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71112012 e $82883
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University of North Carolina at Chapel Hill

Public Personnel File Information
Date Processed: 11/05/2014

Name: Jennifer J Townsend

Age: 38

Date of original 08/01/2009

employment;

Current Position: Associate Director

Title: Associate Director

Current Salary: $69,464

Office or station to Academic Support Program Student-Athletes

which the employee :

is currently assigned: Note: public work-related contact information can be obtained from the University's

website via the on-line directory at http://directory.unc.edu/.

Date of Action

Corresponding Information (salary amount, type of
action or general description as applicable)

Terms of Contract
and

Date and type of
each promotion,
demotion, transfer,
suspension,
separation or other
change in position
classification:

e 08/01/2009

o (5/06/2013

e  New Hire (EPA Non-Faculty, Permanent, Full-time

Employee, At-Will, in Student Success — Academic
Counseling, as Associate Director, with an initial
annual salary of $63,000)

e Depariment transfer to Academic Support Program

Date and amount of
each increase or
decrease in salary:

o (8/01/2009
e 07/01/2012

e 03/01/2014

for Student-Athletes
e $63,000
e $63,756
o $69,464
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OFFICE OF UNIVERSITY COUMNSEL

Mo BYNINM HALL T G, 962,121
CAMPUS BOX 903 ¥ ograBys sy
222 BAST CAMERON AVENUE
CHAPEL BILL, NG 27300-050%

~ November 5, 2014

Emery P. Dalesio

The Associated Press

4800 Six Forks Road, Suite 210
Raleigh, NC 27609

(919) 510-8937
EDalesio@ap.org

SENT VIA ELECTRONIC MAIL

Dear Mr. Dalesio: ST

| write in response to your correspondence dated November 3, 2014 (sent to publicrecords@unc.edu). In your request, you
included language from the North Carolina Human Resources Act and wrote;
‘| request that you please provide employment records of the following individuals employed by or previously
employed by UNC-CH:
_ Lissa Broome
_ Harold Woodard
_ Jaimie Lee
_ Brent Blanton
_Kym Orr
_ Spencer Welborn
_ Robert Mercer’

The enclosed documents are being provided to you in accordance with the North Carolina Public Records Act. The Office
of Human Resources has provided the enclosures to this letter that consist of the corresponding public personnel
information under the North Carolina Human Resources Act. This request is fully processed and is now closed-out.

Please note that public records requests, and responses to those requests, are also public records. The University has
dedicated a section of its website to providing information about public records requests as part of its ongoing commitment
to transparency and a policy of openness, honesty and cooperation with the public and the news media about public records
(see http://publicrecords.unc.edu). Public records requests received by the Public Records Office after July 1, 2014, are
listed on the University's website at http://publicrecords.unc.edu/public-records/. The University’s Public Records Policy,
also linked from that website, is available at http:/palicies.unc.edu/policies/public-records/.

Sincerely,

4
Regina J. Stabile, J.D.
Director, Institutional Records and Reporting Compliance

RJS/dga

Enclosure
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University of North Carolina at Chapel Hill
Public Personnel File Information
Date Processed: 11/05/2014

Name:

Harold Woodard

Age:

58

Date of original
employment:

Date of First Temporary Employment:08/01/1978
Date of First Permanent Employment: 06/01/1982
Date of Continuous Employment: 08/15/1990

Current Position:

Associate Dean.

Title: Associate Dean and Director
Current Salary: $125,395
Office or station to Student Success Academic Counseling

which the employee

is currently assigned:

Note: public work-related contact information can be obtained from the University’s
website via the on-line directory at http://directory.unc.edu/.

Date of Action

Corresponding Information (salary amount, type of
action or general description as applicable)

Terms of Contract
and

Date and type of
each promotion,
demotion, transfer,
suspension,
separation or other
change in position
classification:

08/01/1978

08/13/1979

04/18/1982

04/30/1982

06/01/1982

06/17/1984

06/18/1984

06/18/1985

New Hire (EPA Temporary, Part-time Employee in
the Graduate School, as a Fellow/Trainee, with an
initial annual salary of $5,333.33)

Additional Appointment (EPA Temporary Part-time
Appointment in the College of Arts & Sciences, as a
Graduate Assistant, with an initial annual salary of
$2,500)

End of Employment in the College of Arts &
Sciences

End of Employment in the Graduate School

New Hire (EPA Non-Faculty Permanent Full-time
Employee, At-Will, in the University Counseling
Center, as an Academic Skills Counselor, with an
initial salary of $14,500)

End of Employment

Rehire (EPA Non-Faculty Permanent Full-time
Employee, Term, end date 06/17/1985, in the
School of Education, as a Curriculum Specialist
Upward Bound, with an initial annual salary of
$15,500)

Reappointment (EPA Non-Faculty, Permanent,
Full-time Employee, Term, end date 06/17/1987, in
the School of Education, as a Curriculum Specialist
-Upward Bound, with an initial annual salary of
$17,050)
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07/31/1986 J
08/04/1986 o
06/21/1987 o
07/01/1987 °
07/01/1989 e
08/01/1989 °
08/15/1990 °
07/01/1993 °
10/01/1993 °
02/01/1994 °
07/01/2005 °
07/01/2006 e
01/01/2009 e
06/30/2009 °
07/01/2009 °
06/30/2011 e
08/15/2012 °
05/05/2013 °

End of Employment

Rehire (EPA Temporary Part-time Employee in the
Curriculum for African Afro-American Studies, as a
Teaching Assistant, with an initial annual salary of
$19,500)

End of Teaching Assistant Appointment

Rehire (EPA Temporary Full-time Employee in the
Curriculum for African Afro-American Studies, as a

Visiting Lecturer, with an initial annual salary of
$22,000)

Change from Full-time Visiting Lecturer to a Part-
time Lecturer

Appointment as Full-time Acting Assistant Dean
Permanent Appointment (EPA Non-Faculty,
Permanent, Full-time Employee, Term, end date
06/30/1993, in the General College as Assistant
Dean, with an initial annual salary of $32,500)
Reappointment (EPA Non-Faculty, Permanent,
Full-time Employee, Term, end date 06/30/1995, in
the General College, as Assistant Dean, with an
initial annual salary of $33,022)

Appointment as General College Advisor for
Johnston Scholars

Appointment as Associate Dean of Student
Counseling

Appointment as Pogue Scholars Mentor

Appointment as Assistant Faculty Coordinator for
the Carolina Covenant Mentor Program

Appointment as Acting Interim Director of African
American Research

End of Interim Director Appointment

Appointment as Associate Dean and Director of the
Center for Student Success and Academic
Counseling

End of Johnston Scholar Advisor Appointment

Appointment as Interim Director of Academic
Support Program for Student-Athletes

End of Interim Director Appointment
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Date and amount of 08/01/1978 o $5333.33

each increase or

decrease in salary: 08/01/1979 e $5333
08/13/1979 o $7,833
04/20/1980 e $5333
08/01/1980 o $5333
08/11/1980 o $8,333
04/19/1981 e $5333
08/01/1981 e $6,000
08/10/1981 e $9,300
04/18/1982 s $6,000
06/01/1982 e $14,500
07/01/1983 o $15225
06/18/1984 o $15500
07/01/1984 o $17,050
07/01/1985 o $18,585
08/04/1986 e $19,500
04/13/1987 o $20,800
07/01/1987 s $22,000
07/01/1988 e $23,000
07/01/1989 ¢ $8,000
08/01/1989 o $26,000
08/15/1990 e $32,500
07/01/1992 o $33,022
07/01/1993 o $34,000
10/01/1993 o $34,666
07/01/1994 ® $39,6667
07/01/1985 o $40,446
07/01/1996 e $47,086
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09/01/1996 e $50,666
07/01/1997 o $53,166
07/01/1998 o $54,825
07/01/1999 ' o $56,697
07/01/2000 o $59,036
01/01/2001 e $60,536
07/01/2001 o $61,161
07/01/2002 e $65854
07/01/2004 o $67,438
07/01/2005 o $77,500
07/01/2006 o $86,700
07/01/2007 o $90,767
07/01/2008 e $93,898
01/01/2009 o $105,898
07/01/2009 e $117,500
07/01/2011 e $115,000
07/01/2012 s $125395
08/15/2012 e $137,395
05/06/2013 o $125,395
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