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UNITED STATES DEFARTMENT QF EDUCATION REGHIN AL
OFTHCE POR CIVIL RIGHTS NUORTIEL ARG IR

ST AR MINA

S MARYLARD AVERUL, SW
WARRGNOTON, DO 22001473

Marclr 1. 2013

Pr. Holden Thorp

Chancellor

University of North Carolina

103 South Building

Campus Box 9109

Chapel L. Norta Corolinag 27399

Re:  OCK Complaint Ne. 11-13-205)
Notification and Data Request Lener

Dear Dr. Thorp:

This fetter is in reference W a January 17, 2013 discrirination complaint that was filed with the
District of Columpa Office for Civil Rights (OCR)Y. within the U8, Departraent of Education
(the Department) against the University of North Carolina (the University), The Complainants
allege the University failed 10 (1) appropriately respond to concerns of sexual harassment,
inciuding sexudl sssaulvsexual violence: (2) provide appropriate grievance procedures regarding
sexual harassmen, including sexual assault/sexual violence: (3) provide adequate and impartial
investigations of sexual harassrent, including sexual assault/sexual violenee: and (4) provide
appropriate training, including to hearing commillee members and residential life staff. regarding
sexual harassmem, including sexual assault/sexual violence, in accordance with Title IX of the
Education Amendmenis of 1972, 20 U.5.C. §§ 1681, gLyet, and its implementing regulation at
34 CF.R. 106,

During the evaluation of the complaint and our review of the extensive supplemental
decutnentation, OCR determined — based on the information the Complainants submitted - that
there werg also individual allepations of disability diserimination and relaliation. OCR will wssuc
notification and data request lelters separately for these complaints.

OCR is responsibie for enforcing, among other civil rights statutes, Title IX of the Education
Amendments of 1972, 20 LLS.C. §§ 1687 ¢t seq, (Title IX) and its implementing regulation at 34
C.F.R. Part 106, whicly prohibit diserimination on the basis of sex in any cducation program or
activity recerving Federal financial assistance (FFA) from the Department. Because the
University receives FEA {rom the Department, it is subject 10 the provisions of the ahove law.

Beeause QCR has determined that it has jurisdiction and that the complaint was filed tirmely.
OCR 15 opening the above allegation for investigation. Please note that opening the allegation for
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investigation in no way implies that OCR has mude 1 delermination with regerd to the merits of
the complaint. During the fovestigation. OCR is a neutral fact-finder, collecting and analyzing
relevant evidence from the complahmm the recipient, and other sources, as appropriate, OCR
will ensure that s inv cstzgaimn is legally sufTicient dnd iz dispositive ol the allegation in
accordance with the provisions of the Case Processing Manual, available &t

Chipdiwwwed.goviaboutioffices/listocr/docs/ocrepm. hunt.

Cur poal s the prompl, appropriate resolution of the allegation comained in the complaint.
Autached is o request for data and documents necessary 10 pursue resolution of this complaint,
OCR’s authority for obtaining information is provided in the Department’s regulation
implemnenting Tite VI at 34 C.F.R. § 100.6(c). which is incorporated by reference in the Title
[X regulation at 32 CF.R. § 106.71. OCR is requesting that the Univessity submit this
information within 20 days of the date of this letter (i.e., by, Thursday, Mareh 21, 2013), Ifany
e in our request s unclear, please contact us @ the l‘ds,phum number provided below. If you
x,\pm'wnc:u any dithcully complying with this request. vou should notify us p:mr to the
expiration of the - dqy period, Please be aware that it might be necessary for us to make
additional requests tor information in the fulwre, 1 we ind it necessary 10 conduct an onesite
investigation of the complaint, we will notify you in advance of owr proposed plans to visit the
Limversity,

We have advised the Cotaplainants that the University may not harags. coerce, intimidate, or
discriminate against any of them because they filed a complaint or participaied in the complaint
resolution process, 1 this happens, they may fe another complain alleging such treatment.
Also, under the Freedom of Information Act, it may be necessary to release this document and
redated correspondenee and records upon request. 1P OCR receives such a request, we will seek
Lo protect. tu the extent provided by law, personal information that, if released. could constitute
an unwarranted isvasion of privacy.

We ook forward 10 your cooperation during the resolution of this complaint. Il vou have any
questions, feel free to contact the QUR attorneys assigned to this case. Christa Cothrel at 202
4535926 or via eomail at Christa.Cothrel@ed.gov and Alessandro Terenzont at 202-453-3921 or
via e-mail at Alessandro, Terenzonié@ed. gov or Selena Fox., Senior /\Limrm\s al 202-453-5910 or
via ¢-maif at Selena. Fox {@ed.gov.
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Team Leader, Team 111
District of Columbia Office
Office for Civil Rights
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Please provide the following for the 20112012 and 2012-2013 school years (SYs) unless
otherwise noted:

Lo A copy of the lollowing Udiversity documents, To the extent that these documents aré
avaitable on the University's website, an appropriate link would be sufficient.

a. Titic IX policies and procedures regarding sexual harassment. including sexual
assault/sexual violence, and other discrimination based on sex;

b Grivvance procedures for complaints alleging sexual harassment. including sexual
assanit/sexyal violenee. or other discrimination based on sex: and

lr

Student Code of Conduct and/or Student Handbook or any other dacument(s) that
contain the University's policies and procedures regarding student behavior,
diseipline and other student reporting avenues.

2. Mot addressed in the policies and procedures referenced in em 1 above. state whether
the University has different entities, practices, or processes for investigating and
reselving complaints alleging sexual assaull as distinet from sexual harassment and other
diserimingiton based on sex. 1 a different entity, practice, or process is used when the
complaint rneiudes an allegation of sexual assault, explain that process including
wfonmation on when a complaint would be addressed by each entity or process. Also,
please state: whether students have the option 10 choose between the entitics or processes
anet whether the University provides studemts with information regarding the diflerences
between each entity and process, including available remedies and fimeframes.

L

tdentify the University’s Title IX coordinator (or coordinators) and provide the person’s
name and job ttle. Also idemtify any other persons, by name and job title, who are
designated to investigate complaints sexual harassmoent, including sexual assault/sexual
violence, or other discrimination based on sex.

4. indicate how the Uriversity's policies regarding sexual harassmert, including sexual
assault/sexual vielence, are distributed and/or publicized to University students and staff
and any other means the Liniversity uses o notify students and staff about how to file a
complaint of sexual harassment, including sexual assault‘sexual violence. Additionally.
piease incinde documentation that evinees or supports this response, including but nor
limited 1o current website links. coples of distributed flvers, nowspaper or web articles,
vrienlation materials, and copies of pertinent portions of the Student Handbook.

3. A detailed deseription of training provided to University stafT covering the topies of
sexual harassment, including sexual assaulUsexual violence, or other discrimination
hased on sex. Include the most recent date(s) provided and the names. tides, and
quahiicaticns of the person(s) who provided the fraining(8). Also, copies of any material
provided during the fraining including power point slides and lists of attendees and their
altiliations and ttles.
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A detailed deseription of training provided o hearing commitiee members on sexual
harassment, including sexual assault/sexual violence. or ather diserimination based on
sex. Inciude the most recent date(s) provided and the names, titles, and qualifications of’
the person(s) who provided the training(s). Also, copies of any material provided during
the training including power point slides and lists of attendees and their affiliations and
titles,

Pravide a spreadshect of all stadent complaints of sexual harassment. including sexual
assauit/sexual violence. brought to the University's attention ( formally or informally),
For each complaint identified, please provide the following and the dates at each step of
the pracess:

a. the name, or unique identifier, and sex of the student.

b The type of complaint filed, i.e., formal or informal, whether the instance of
sexual harassment involved sexual assaul/sexual violenee, cle.

¢. With which University office or staff the complaint was filed (campus police.
student services. ete. ), If the complaint was transferred to another U niversity
office after reecipt, indicste which office and explain the reason for the tranafer.

d. The name and title of the University official or staff member who received the
coraplaint and the date the complaim was received.

¢ Indicate whether the incident veenrred on or off camypus, 1f off campus, indicate
whether the location hosted or sponsored a University event or if the location is
feased by the University.

Indicate whether the complaint was investigated. If ves, provide the name and
titke of the University official or staff member who investigated the complaint. 1f
no, idicate why not,

g. Indwate whether the student requested a hearing and whether a hearing was
conducted. 1f a hearing was conducted, indicate which process was used (honor
cout, cte.) and the findings

h. Indicate whether corrective action was taken and include any remedial action
provided 1o students such as counseling.

i Indicate whetber an appeal was filed. If yes. by which party and provide the
- appeal outcome.

For each grievance or complaint process ofTered 10 students and used by the University Lo
acdress sexual hargssment, including sexual assault/sexual viotence, or other sex
discrimination complaints, identify the name and tide of each individual. including
University police, administrators, staff and student that comprise the membership of the
adjudicative body or hearing committee.

For anonymous sexual harassment, jncluding sexua) assault/sexual vinience, complaints
submitted or brought Lo the University's attention, indicate who colleets the campus wide



03/04/2013 17:41 FaX B oo8/008

Page 5 of 5 - OCR Complaint No. 11-13-2051

complaints. who reviews the information collected and what, i any, response or action is
taken. and by whom, 1o address the matters raised in the anonymous complaints.

1. Any additional information that the University believes will assist OC

K iy investigating
this comp:aint,




