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NORTH CAROLINA

: CHIEF ACADEMIC OFFICER’S
COUNTY OF WAKE; CONTRACT

i
THIS AGREEMENT, made and entered into this __ 20th__ day of _June

|
2006, by and between the WAKE COUNTY BOARD OF EDUCATION heremafter referred

to as the "BoartL" and QONNA HARGENS heremafter referred to as "Chiel Academic

Officer™ ‘ |

WHEREAS, th% Board desires to provide the Chief Academic Office with a written
|

employment confract in:order to enhance administrative stability and continnity within the

schools which the BoardfI believes generally improves the quality of its overall educational
|
program; and |
WIHEREAS, lhe;' Board and the Chief Academic Officer believe that a written
|
1

employment contract is Pecessary to describe specifically their relationship and to serve as the

~ basis of effective COI‘i‘lml;.lniCaliOD between therm as they fulfi]] their governance and

administrative functionslgin the operation of the education program of the s¢hools;

NOW, THEREFORE, the Board and the Chief Academnic Officer, in consideration of
the promises herein cont_!aincd, agree as follows:

1. TERM.

The Board hereb:L cmploys and DONNA HARGENS hereby accepts employment as
Chief Acadermc Officer ; lfor a term commencing July 1, 2006, and ending June 30, 2010.

| The Board may U,y specific action and with the consent of the Chief Academic Officer
;

S I . o
extend the termination date of the exasting contract to the extent permitted by state law.
|
l
|
|
|
|
I
|
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2. PROI‘ESSIONAL CERTIFICATION AND RESPONSIBILITIES OF THE
CHIEF ACADEIVIIC OFFICER.

A. CT.RTIFICA’I ION. The Chicf Academic Officer shall furnish
throughout the term of hgr employment as Chief Academic Officer valid and appropriate

credentials to act as Chie,f Academic Officer as prescribed by the laws of this state, the

" regulations of the State Board of Education and the policies and regulatmns of the Board.

!
B. DUTIES. The duties of the Chicf Academie Officer shall be those duties

set forth in Board policy{ior otherwise assigned.

3. COMPEI}ISATION.

The Board shall ﬁ;ay the Chief Academic Officer an annual base salary of One Hundred
TQenty—Sk Thousand Filive Hundred Dollars ($126,500.00) per year. The aggregate annual
salary paid the Chief Acé;denﬂc Officer from state and local funds shall be paid in equal mﬁnthly
installments in accordanclfe with the rules of the Board governing payment of other profesuona]
members ol the school aqimmmtranve unit. In addition to this aggregate base salary, the Chief
Academic Officer shall allso reccive any performance-based accountability bonuses authorized
by the North Caroliﬁa G%ncral Assembly or the North Carolina Department of Public Instruction,
if qualified. In additio:n!to this aggregate annual salary, the Chief Academic OFfficer shall also
receive any longevity pa)izment to which she is entitled.

4. VACATI|ON AND OTHER BENEFITS.

A Tl%e Chie{ Academic Officer shall receive annual leave and sick leave as
provided by state laws ar;.1d North Carolina Board of Education regulations, as well as any local
policies, which may app]!iy. Anmual leave and sick leave shall be taken in accordance with Board
policy and State Board OIJ:? Education regulations.

i
!
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B. Thf,e Chief Academic Officer shall receive the same life and health
insurance coverage, tcrmiinal pay and other personal benefits accorded to other professional

employees of the school %dministrative unit as provided by law.

C. ""he Board, at the request of the Chief Academic Ofﬁccr and in

accordanc_e_withstatc_iaw,nslmllnwithhold-and—rransfer—an ameunt-ofsalary-annually,~—-- — -~ =+ )

serniannually or monthlyé, said amount to be determined by the Chief Academic Officer, from the
Chief Academic Ofﬁcer’is annual salary into a tax-deferred annuity program to be chosen by the
Chief Academic Ofﬁcer.!

D. As an induccment to forego retirement or other options which may
become available to her, fthe Board will enable the Chief Academic Officer to select ﬁom among
those benefits provided hetem (other than those mandated by State law or regulation aud except
for the benefit outlined i m Secnon 5) and to transfer the costs of those benefits received by her

mstead as additional salary compensation in Hen of those benefits. Any additional salary the
l

Chief Academic Officer 'feceives through exercising this option shall not be considered a part of

her aggregate salary for any other provision of this contract. A decision to elect this option must

H

be made annually in writiing and submitted to the Finance Officer.

5. I’ROFES:SIONAL GROWTH OF CHIEF ACADEMIC OFFICER.

The Board eXpec‘és the Chief Academic Officer to continue her professional development
and expects her to particijpate in relevant learning experiences. The Board shall pay the Chief
Academic Officer’s char1ge5 for membership in two professional organizations, and a thfrd
membership in a local ci?fic organization, with prior approval by the Superintendent and, upon
approval by the Board, S];JCh other professional group memberships as the Chief Academic

|
Officer feels are necessary to maintain and improve her professional skills. In addition, the

f
|
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Chief Academic Officer F]ay attend appropriate professional meetings at the local, state and

national levels with pnoq approval of the superintendent, the expenses of said attendance to be

-paid from the current opqratmg funds of the Wake County Public School System. To request

payment of those expcns{es, the Chicf Academic Officer shall file iterized expense statements

6. EXPENS#S.

The Board shall relmburse the Chief Academic Qfficer for reasonable expenses incurred
by the Chiel Academic fo 1cer on behalf of the Board. The Chief Academic Officer shall file
itemized expense statemelnts with the Finance Officer for reimbursement of these expenses.

7. TRANSPEORTATION.

The Board shall pirovide the Chief Academic Officer a travel allowance in the a1n§unt of
‘Two Huondred Fiﬁy—Sever Dollars ($257.00) per month for in-system travel. In the event the
State mileage reimb urscriuent rate is increased during the term of this agreement, the monthly
travel allowance will be i:ncreascd by the ;ame percentage, To the extent the Chief Academic
Officer can verify aciual iIaVel expenses in excess of this amount she shall be entitled to
reimbursement at the staﬁrdard system rate.

8, PROFESI$IONAL LIABILITY.

The Board agrccsi‘that it shall defend, hold harmless, and indemnify the Chief Academic
Ofﬂcerlfrom any and all <f;lemands, claims, suits, actions and Iegal proceedings brought against
the Chief Academic Ofﬁ%er in her individual capacity, or in her official capacity as agent and
employee of the Board, p'irovided the incident arose while the Chief Academic Officer was acting
within the course and scollpc of her employment and excluding criminal htigation, Such I_:iability

| _

coverage is within the authority of the Board 1o provide under state law. In no case will
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__ duties, even with reasonable accommodations;by-reason-of illness; accident of Gher capse

i
H

individual Board membérs be considered personally liable for indemnifying the Chief Academic
i
Officer against such denil.\ands, 'claims, suits, actions and legal proceedings.
9, DISABIIrI’I'Y.

Should the Chief Academic Officer be unable to perform amy or all of her essential
!

beyond her control and s;tlould said disability exist for a period of more than 90 days, including
the period of time which{the Chief Acadeniic Officer would have been entitled to take as sick
leave or vacation leave, or both, or if said disability is permanent, 1rreparable or of such nature
as, 1n the discretion of thp Board, will make the perfonnance of her duties impossible, the Board
may, at its option, tenmx}ate this agreement, whereupon the respective duties, rights and
obligations hereof shall t!erminate. |

10, EVALUATION .

The Chief Acadeﬂlnic Officer shall be evaluated anx;ually in accordance with procedures
adopted by the Supeﬁntcjlndent.

11. REASSIG;}NMZENT.

The Board or Su]:Eerinteudent may reassign the Chief Academic Officer to any other
administrative or consult:l‘ing position within the school sy'stem during the term of this contract,
In the event of such mass}ignment, the Chief Academic Officer shall continue to receive all salary

i

and benefits provided unéler paragraphs 3, 5, and 7 and shall be entitled to reimbursement for

{ .
expenses as provided uaner paragraph 6 of this contract.

1
I
5
I
i
|
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12, DISMISFAL.
The Chief Academic Oq:ﬂcer shall be subject ta dismissal for just cause during the term of this
confract, pursuant to thei provisions of G.S, 115C-278. Just cause shall include, but not be
Iimited to, any rcason Iisfted in G;S. 115C-325¢e)(1).

! PRI - -
A3 AMENDMENT. . oo et oo i e e v

e I

This Agreement fmay be amended during its term by mutnal written consent of the Board
and the Chief Academicli Ofﬁcer. Any such amendment shall be in writing, appfovcd by official
action of the Board and accepted in writing by the Chairman of the Board and the Chief
Academic Officer. I

14. SAVING;S CLAUSE.

If, during the ten{u of this contract, it is found that a specific clause of the contract is
|

illegal under federal or s?:ate law, the remainder of the contract not affected by such a ruling shall
remain in force. i

IN TESTIMON;[}’ WHEREOF, the Wake County Board of Education has Cal-.lSEd this
instrument to be cxecutep in its name by its Chair, Patti Head, and DONNA BARGEN S has

hereunto set her hand anl:l seal, this the day and year first above written. ‘

CHIEF ACADEMIC OFFICER WAKE COUNTY BOARD OF EDUCATION
i .
ikl (SEAL) Chic Slead
Donn Haf%;ens; - Patti Head, Chair
ATTEST:

Del Burns, Acting Superintendent

136Rla
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STATE OF NORTH CAROLINA
COUNTY OF WAKE |

1
i
i
I

L M;Lgp e ﬁ[ LLo+or\ , a Notary Public, do hereby certify that Patti Head,

personally appeared befoﬁe me, with whom T am personally acquainted, who, bemgby meduly
TTTTT T "TTsworm, says that Carol Parker, is Vice Chair of the Board and that she is Charr of the Wake

County Board of Education, the corporation described in and which executed the foregoing and
annexed instrument; that she knows the common seal of said corporation, that the seal affixed to
the foregoing instrument s said common seal, that the name of the corporation was subscribed
thereto by said Chair and that said Chair and Vice Chair subseribed their names thereto and said
common seal was affixed, all by order of the mermbers of the Wake County Board of Education,
and said instrument is the act and deed of said corporation.

: | i : 3 Jul
Witness my hand and official seal this the I day of xJuly , 2006.

| . , 7 ( o
(Official Seal) i . : '_
. Notary Publi
| SRR My Commission Expires 2-11-2008.

My Commission expires

STATE OF NORTH CAROLINA
COUNTY OF WAKE E

|
1, MEJQN'C— 1df . ‘J-_ﬁh)n , 2 Natary Public for said County and State, do
hereby certify that Dcl Burns personally appeared before me this day and acknowledged the due
_ execution of the foregoing instrument.

Witness my ha.nd: and notaria) seal this the __[ It~ day of J wly » 2006.
| J
(Official Seal) Nebor @, Lign
' Notary Public ! L
My Commission Expires 2-11-2008.

My Commission expires
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NORTH CAROLINA ! . FIRST AMENDMENT TO
CHIEF ACADEMIC OFFICER’S
WAKE COUNTY CONTRACT

As authorized by the Wake County Board of Education (“Board™) at its meeting on

hereby amended as follows:
|

1. The annual agpregate salary as provided in Paragraph 3 is increased to $135,800.00
effective Julj( 1, 2006.

IN TESTIMONY WHEREOF, the Wake County Board of Education has approved this
Agreement and caused 1'Th15 instrument to be executed in its name by its Chair, and duly attested 10,
all by order and resolution of the Board, and Dotna Hargens has accepted this Agreement and has

hereunto set her hand anjd seal, this 5th day of September, 2006.

1

|
CHIEF ACADEMI( OFFICER WAKE COUNTY BOARD OF EDUCATION

(SEAL) @c:du;M

Patti Head, Chair

Donna Hargehs j
|
| ATTEST:
i

‘Lvﬂ" }»“‘rfa‘»w

"Del Burns, Superintendent

----- - September-5,-2006 -the-contract-between- the-Board-and-Donna Hargens dated June 20,2006, 55~
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NORTH CAROLINA SECOND AMENDMENT TO
WAKE COUNTY . CHIEF ACADEMIC OFFICER’S
CONTRACT

|
l
b
|
}
l
i
!

F
As authorized by the Wake County Board of Education (“Board™) at its meeting on

September 4, 2007, the contract between the Board and Donna Hargens dated June 20, 2006, is

1. The term of tl}se contract is extended to June 30, 2011,
2. The annual aggregate salaty as provided in Paragraph 3 is increased to $143,581.00
effective July|1, 2007.
|

3
IN TESTIMONY WHEREOF, the Wake County Board of Education has approved this
Agreement and caused this instrument to be executed in its name by its Chair, and duly attested
to, all by order and resolution of the Board, and Donna Hargens has accepted this Agreement and
has hereunto set her hanc* aund seal, this 4th day of September, 2007. -

L

-
CHIEF ACADEMIC OFFICER WAKE COUNTY BOARD OF EDUCATION

f@,@m (SEAL) : ,:Z@ 2l

Donna f[ar% Rosa Gill, Chair /
|
i

ATTEST:

vy
i

L
Del Burns, Superintendent
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NORTH CAROLINA | THIRD AMENDMENT TO
WAKE COUNTY ; CHIEF ACADEMIC OFFICER’S
CONTRACT

3
[

As authorized by the Wake County Board of Education (“Board™) at its meeting on
September 16, 2008, the/ contract between the Board and Donna Hargens dated June 20, 2006, is
- -.hﬂreby.amwdedasfolloyixs:__f_ _— .. —re o I

!
1. The term of the contract is extended to June 30, 2012. o
2. The annual aggregate salary as provided in Paragraph 3 is increased to $148,965.00
effective July |1, 2008. ‘

IN TESTIMONY WHEREOF, the Wake County Board of Education has approved this
Agreement and caused this instrument w0 be executed in its name by its Chair, and duly attested
to, all by order and resolytion of the Board, and Donna Hargens has accepted this Agreement and
has hereunto sét her hand'and seal, this 16™ day of September, 2008.

)

l
CHIEF ACADEMIC OFFICER WAKE COUNTY BOARD OF EDUCATION

(SEAL) /4 P
Rosa Gill, 9ﬂair -

ATTEST:

7N,
SRy ST _
Del Burns, Superintendent
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NORTH CAROLINA FOURTH AMENDMENT TO

WAKE COUNTY | CHIEF ACADEMIC OFFICER’S
i CONTRACT

i
|
As authorized Dyj the Wake County Board of Education ("Board”) at its meeting on
October 6, 2009 the contract between the Board and Donna Hargens dated June 20,.2006, is

hereby amended as follows; | o ___.

1. The term of the contract is extended to June 30, 2013.

IN TESTIMONY WHEREQGF, the Wake County Board of Education has approved this
Agreement and caused this instrument to be executed in its name by its Chair, and duly artested
to, all by order and resolution of the Board, and Donna Hargens has accepted this Agreement and
has hereunto set her handland scal, this 62 day of October, 2009,

!

|
CHIEF ACABDEMIC OFFICER

I .

A Dwne

WAKE COUNTY BOARD OF EDUCATION

(SEAL) Kewinn o2H0/)

Kevin Hill, Chair

LY 24 Mt
Donna Hax%én
|
| ATTEST;:

!

QE:‘Q"M

¢ Del Burns, Superintendent
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NORTH CARO}_.IPIA FIRST AMENDMENT TO
: CHIEF ACADEMIC
WAKE COUNTY OFFICER CONTRACT

|
As authorized by the Wake County Board of Education (“Board™) at its mesting on April
6, 2010, the contract between the Board and Dr. Donna Hargens dated June 20, 2006, is
hereby amended as follows:

APPOINTMENT AS INTERIM SUPERINTENDENT. Dr. Hargens shall serve as
Interim Supcrintenqent until a permanent superintendent begins service. Dr. Hargens'
contract as Chief Academic Officer will remain in effect while serving as Interim
Superintendent exce;pt as modified in this Amendment and will continue in effect through
the term of the contyact for Chief Acadamic Officer unless modified by the agreement of
both parties in writing.

|
COMPENSATION. To compensate the Interim Superintendent for the additional
responsibilities and T:xpenses of the position, the Board will provide the following:

$3000 per month for the months of April, May and June 2010 and $5000 per
month for each month of service as Interim Superintendent beyond June 30,2010.

The opportupity to exchange up 10 ten acerued annual leave days for additional
salary, computed at 1/250 of the Interim Superintendent’s aggregate annual salary
for the 2009-2010 fiscal year for any such exchange by June 30, 2010, and at
17250 of the!annual salary in effect for exchanges made after June 30, 2010 and
while serving as Interim Superintendent.

An increase f'n travel allowance to $750.00.

|
DUTIES AND RESPONSIBILITES. As Intedm Superintendent, Dr. Hargens shail
have charge of the dministration of the schools under the direction of the Board and be
entitled to attend allj Board and Board committes meetings (unless the Board has entered
closed session to discuss his own performance); shall direct and assign teacher and other
employees of the schools under her supervision; shall organize, reorganize and arrange
the administrative and supervisory siaff, including instruction and business affairs, as best
serves the Wake CQounty School System, provided the Interim Superintendent shall
consult with the Board prior to the administrative transfer of any school principal(s); shall
select all personnel! subject to the approval of the Board; shall have the authority to
immediately accept resignations of personnel, for and on behalf of the Board, shall from
iime to time suggest regulations, rules and procedures deemed necessary for the well
ordering of the school district; and in general perform all duties incident 1o the olfice of
superintendent and sluch other duties as may be preseribed by law or by the Board from
time to time, incl ding but not limited to any duties identified by the Board in
establishing the Superintendent’s annual performance criteria. The Board, individually
and collectively, shall promptly refer all criticisms, complaints, and suggestions called to

@oi3/014
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its attention 10 the laterim Superintendent for study and recommendation and shall refrain
from individual intéarf’ercnce with the administration of school policies except through
Board action. Dr. Hargens shall also assist in the wansition of the permanent
superintendent. The terms of this Conwact shall govern and supercede any existing or
future board policy pr board action that conflicts with this Contrac,
n
IN TESTIMONY WH_EREOF, the Wake County Board of Education has approved this
Agreement and caused this instrument to be executed in its name by its Chairman, and. __ .. .__ -
_ - ~—duly-antested to; all'lby ordersnd Tesolation of tha | Board, and Dr. Hargens has accepted

this Agreement and ihas hereunto set her hand and seal, this Z:"—f day of 7 s
2010. . .

i i
INTERIM SUPERINTENDENT WAKE COUNTY BOARD OF EDUCATION

’ (Seal) Ko A 0 0 Y

6
Dt Donng j

Ron Margioita, Chaimman

Z /,/ e (Seal)
man, Vice-Chairman

Weka.  Condly, Unt Cacolina
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