BACKGROUND APPLICANT INVESTIGATION SUMMARY

APPLICANT: ALLEN TOMAS JAMES

INTRODUCTION

Mr. James is a 28 year old white male who is currently unemployed. Mr. James was
bomn and raised in Houston, Harris County, Texas. He is single and lives with M.

MARITAL/FAMILY STATUS

Mr. James is single. He currently resides with his
at . Mr. James
advised that s deceased.

MILITARY HISTORY

None

EDUCATION

Mr. James graduated June 2000 from Mirabeau B. Lamar High School in Houston, Harris
County and attended the University of Houston Downtown where he graduated
December 15, 2008 with a Bachelor of Science degree in Criminal Justice. Mr. James
graduated from the Houston Community College Basic Peace Officer Academy in
February 2010. He holds a Basic Peace Officers License with the Texas Commission on
Law Enforcement Officers Standards and Education.

CRIMINAL HISTORY

None

DRIVERS LICENSE RECORD

Ms. James holds a valid Texas Drivers License and he has no entries on his Texas driving
record. Mr. James has no outstanding warrants or pending charges.



CREDIT HISTORY

Mr. James —On his credit accounts.

WORK HISTQRY

Mr. James has had only one job, 5 years ago as a part time employee with Hollywood
Video. I was unable to check his past work record as Hollywood Video is out of
business.

INTERVIEW BOARD RESULTS

On July 20, 2010, Mr. James went before an agency interview board chaired by Chief
J.C. Mosier. Other members of the board were Captain D. McAdams, Sgt. Kevin
Williams and Deputy David Lawrenz. The results of the interview revealed that all
members felt that Mr. James was very immature for his age, due to his manner and
response to questions presented him. The board felt that Mr. James was unable to
properly respond to questions by reasoning them through first.

The average interview score given to Mr. James was 66 out of 100. The 66 score was
rated as “Poor” on the agency’s Review Board Rating Sheet.
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